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INTRODUCTION

In compliance with the Crime Awareness and Campus Security Act of 1990, also known as the
Clery Act, the Morgan Community Collegennual Security Report (ASR) is published each

year in order to provide information to potential and current students and employees about
campus crime statistics, as well as policies regarding the safety and security of the campus
community. This reportavers the Fort Morgan Campus, reampus properties: 300 Main St.,

as well as our centers in Bennett, Burlington, Limon and Wray.

The crime statistics listed in this document are for 2015, 2016 and 2017 crimes reported within

the calendar year (Januarydl@ecember 31) and are obtained through a variety of mechanisms.

In addition to crimes reported to the MCC College Administration and MCC Regional Center
Staff, we also solicit the | ocal Sheri ffds of
collect crime data. This data includes crimes that occurred on public properties around our
campuses as per the Clery Act definitions, as well as any crimes to which they responded to on

our campuses not previously reported to the MCC College Administratio

Each year we make a request for crime statistics to the designated Campus Security Authorities
(CSA6s). A CSA is defined by the Clery Act as
responsibility for student and campus activities, inclugdng not limited to, student housing,
student discipline and campus judicial procee
they have been notified about to the MCC College Administration that have not previously been
reported.

Each year, a nication of availability email is sent out to all current students and employees,
which provides a |ink for the current yearos
copy. Prospective students and employees who visit our website can aecdSRthThe

notification of availability is posted on job announcements.

This document contains pertinent information affecting faculty, staff, visitors/guests, and students, current througlotlits datuance. To the

extent that any provisioof this Handbook is inconsistent with State or Federal law, State Board for Community Colleges and Occupational
Education Policies (BPs) or Colorado Community Coll egsede8yst em Presi c
control. BPs and SPs are subject to change throughout the year and are effective immediately upon adoption by the Board or @gstem Pres

respectively. Individuals are expected to be familiar with and adhere to the BPs, SPs as well as College directivag binthatilimited to the

contents of this document.

To access BPs and SPs, bées://www.cccs.edu/aboeatcs/stateboard/policiesprocedures/

Nothing in this document istended to create (nor shall be construed as creating) an express or implied contract or to guarantee for any term or
to promise that any specific process, procedures or practice will be followed or benefit provided by the College. Thee&alegte right to
modify, change, delete or add to the information in this document as it deems appropriate. Rev. 09/17
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CAMPUS SAFETY

Morgan Community College recognizes the dedication of our community to ensure that our
campuses remain safe and secure. Tdlesis not only taken on by the local Police departments,
but also by employees of the campuses, as well as their student populations who work to
maintain awareness and actively participate in the safety of Morgan Community College.

Morgan CommunityCollege has five locations spread throughout northeast Colorado. MCC
mai ntains a close working relationship with,
departments, and the Colorado State Patrol to provide support when needed.

It is only with the continuing support from our campus communities as well as local law
enforcement that we are able to maintain a safe and secure environment through open
communication and awareness.
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The Jeanne Clery Disclosure of Campus Security Policy and Camas Crime Statistics Act,
the Clery Acti Requirements

The Clery Act specifies that colleges and universities are obligated to disclose specific policies
related to the act, to collect and retain records relative to report preparation and disseminate the
information by a specific date to all students, employees and any individual upon request.
Specifically, the college must:

A Collect, classify, and count crime reports

A Gather and disseminate cr i meAuthdrtes, losatlawcs f r o
enforcement agencies and other college officials who have significant responsibility for student
and campus activities;

A Pr owtiadteement of policy regarding the institd:t
prevent sex offenseand procedures to follow whersax offense occurs including:

1 A description of the programs to promote awareness of rape, acquaintance rape, and other
forcible and nonforcible sex offenses.

1 Notification of the accuser and accused rights and what possibi¢éions may be
imposed following the final determination of an-campus disciplinary procedure
regarding rape, acquaintance rape, or other sex offenses, forcible or nonforcible

1 VAWA policy statement (Violence Against Women Reauthorization Act of 2013)

A Issue Campus Alerts;

A Provide "timely warning" notice to students
Act crimes which may constitute an immediate threat to the community and individuals;

A Issue an emer gency oroobfiimatiortodd siguificantemergencynoo t i f i
dangerous situation;

A Establish evacuation procedures:;

A Publish an annual security report by Octobe

the past three calendar years and includes disclosuspsafic campus policy and procedure
statements.

A Provide a written or electronic version of
October 1st or provide the exact website where the report is located;

A Submit Cri me StDepaitnsentdf Educatoa, evhich in@ubld those arimesh e
occurring within Clery Geography defined as; occur in or on college owned/leased buildings or
property, on properties within the same reasonable contiguous geographic area, within any
housing units ownednd operated by the collegeithin any noacampus building or property
owned or controlled by the college, and on public property running through the campus or
immediately adjacent to and accessible from the campus;

A Retain the aandalladpposirg documerttation foresgvenrygars from the
latest publication of the report to which they apply.
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The Morgan Community College Annual Security Report is written to comply with these
mandates and to assist members of the college communigimaming their personal safety.

The report and policy statements are written for the college and are inclusive of all campuses,
centers and nenampus buildings unless other specified. The report includes crime statistics for
the Fort Morgan Campus, tlBennett Center, the Burlington Center, the Limon Cetftter,

Wray Centerand the norcampus buildings associated with the Fort Morgan Campus and
Bennett Center.

The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics A

codified at 20 USC 1092 (Bs a part of the Higher Education Act of 1965, is a federal law that
requires colleges and universities to disclose certain timely and annual information about campus
crime and security policies. All public and private institutionpastsecondary education

participating in federal student aid programs are subject to it.

The Clery Act requires that institutions disclose four general categories of crimes:
A Criminal Offenses

A Hate Cri mes

A VAWA Of fenses

A Al cohol , Dr u gtsanhRefervills oorpDiscipiinanj Actioa

MCC does not own or operate any student housing and is not required to have a Fire Safety
policy disclosure related to campus housing. MCC works closely with the local fire departments
having jurisdiction on our eapuses, centers and off site locations and maintains campus wide
fire alarm systems.

As MCC does not own or operate any student housing and is not required to have a Missing
Student Notification policy disclosure. MCC is committed to the safety of ourusmstpdents

and will work with closely with local, state and federal law enforcement if one of our students
has been reported missing to them.

As MCC does not have campus security it is not required to create, maintain and make available
a daily crime logof the most recent 60 days of crimes reported to the Campus Security office,
which occur on; each campus, in or on+oampus buildings or property, or on public property
within the campus or immediately adjacent to and accessible from the campus asreires

of crime that occurred within the patrol jurisdiction of the Campus Security office.
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REPORT @RIMINAL OFFENSES

Fort Morgan Campus

Year 2015 2016 2017
Non- Non- Non-
Offense (Includes Attempts) Public Campus On Public Campus On Public Campus
On Campus Property Property Campus Property Property Campus Property Property

Murder/Non-Negligent

Manslaughter 0 0 0 0 0 0 0 0 0
Manslaughterby Negligence 0 0 0 0 0 0 0 0 0
Rape 0 0 0 0 0 0 0 0 0
Fondling 0 0 0 0 0 0 0 0 0
Incest 0 0 0 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0 0 0
Aggravated Assault 1 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0
Domestic Violence 0 0 0 0 0 0 0 0 0
Dating Violence 0 0 0 0 0 0 0 0 0
Stalking 0 0 0 0 0 0 0 0 0

Arrests and Disciplinary
Actions/JudiciaReferrals

Liquor Law Violations 0 0 0 0 0 0 0 0 0
Drug Law Violations 0 0 0 0 0 0 0 0 0
Weapon Law Violations 0 0 0 0 0 0 0 0 0

(@]
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accessible from the campus.
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REPORT OF CRIMINAL OFFENSES

Bennett Center

Year 2015 2016 2017
Offense (lnClUdes Attempts) On Public On Public On Public
Campus Property Campus Property Campus Property
Murder/Non-Negligent Manslaughter 0 0 0 0 0 0
Manslaughteiby Negligence 0 0 0 0 0 0
Forcible Sex Offenses 0 0 0 0 0 0
Rape 0 0 0 0 0 0
Fondling 0 0 0 0 0 0
Incest 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0
Robbery 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0
Burglary 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0
Arson 0 0 0 0 0 0
Domestic Violence 0 0 0 0 0 0
Dating Violence 0 0 0 0 0 0
Stalking 0 0 0 0 0 0
Arrests and Disciplinagctiong Judicial
Referrals

Liquor Law Violations 0 0 0 0 0 0
Drug Law Violations 0 0 0 0 0 0
Weapon Law Violations 0 0 0 0 0 0

(@]

There are no Hate Crime Reports based on any prejudice (race, gender, religion, sexual orientation, ethnicity or disability).

Gt dzof AO t NRLISNIi@é NBFSNE (2 Fff LlzofAO LINELISNI & AwtlintrézBaingud or imfaedNBlylzajécent thldhd = & G NB
accessible from the campus.

Ghy OF YLdza¢ NBFSNE (2 | yedntrdletthy aR ihsyit@ionaviidin s EamiSrebEBodablg aonfi§uBus @eographic area and is used by the institution

AY RANBOG adzlll2 NI 2FX 2NJAY | YFEYYSNI NBfFGSR (232 (tKdhdsupparipessdnaell A 2y Qa SRdzOF GA2Y I
Morgan Community College does not own or operate any campus housing and does not have any officially recogrizgalisfétudent organizations.

Data on Referrals for Student Disciplinary Actions are obtained through the Vice President ¢f tudg dz00S534aQ hF¥FFAOS o

(@]

(@]

O« O«

2018 MCC Campus Safety and Security Report 7



REPORT OF CRIMINAL OFFENSES

Burlington Center

Year 2015 2016 2017

On Public On Public On Public
Campus Property Campus Property Campus Property

Offense (Includes Attempts)

Murder/Non-Negligent Manslaughter 0 0 0 0 0 0
Manslaughteiby Negligence 0 0 0 0 0 0
Rape 0 0 0 0 0 0
Fondling 0 0 0 0 0 0
Incest 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0
Robbery 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0
Burglary 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0
Arson 0 0 0 0 0 0
Domestic Violence 0 0 0 0 0 0
Dating Violence 0 0 0 0 0 0
Stalking 0 0 0 0 0 0
Arrests and Disciplinary Actions/Judicial
Referrals
Liguor Law Violations 0 0 0 0 0 0
Drug Law Violations 0 0 0 0 0 0
Weapon Law Violations 0 0 0 0 0 0

(@]

There are no Hate Crime Reports based on any prejudice (race, gender, religion, sexual orientation, ethnicity or disability).
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REPORT OF CRIMINAL OFFENSES

Limon Center

Year 2015 2016 2017

On Public On Public On Public
Campus Property Campus Property Campus Property

Offense (Includes Attempts)

Murder/Non-Negligent Manslaughter 0 0 0 0 0 0
Manslaughteiby Negligence 0 0 0 0 0 0
Rape 0 0 0 0 0 0
Fondling 0 0 0 0 0 0
Incest 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0
Robbery 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0
Burglary 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0
Arson 0 0 0 0 0 0
Domestic Violence 0 0 0 0 0 0
Dating Violence 0 0 0 0 0 0
Stalking 0 0 0 0 0 0
Arrests and Disciplinary actions/Judicial
Referrals
Liguor Law Violations 0 0 0 0 0 0
Drug Law Violations 0 0 0 0 0 0
Weapon Law Violations 0 0 0 0 0 0

(@]

There are no Hate Crime Reports based on any prejudice (race, gender, religion, sexual orientation, ethnicity or disability).

Gt dzof AO t NPLISNIieé NBFSNAR (2 Fff LlzofAO LINRLISNIE& AwthnttrdzBaingud or imkedidlyzdjacent tiidhd > & (G NB
accessible from the campus.

dhy OF YLIzaé NBFSNE {2 I yedntrdledby aR iksyitationamtdin iR BamiSréBodablg apnfiuBus geographic area and is used by the institution
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REPORT OF CRIMINAL OFFENSES

Wray Center

Year 2015 2016 2017

On Public On Public On Public
Campus Property Campus Property Campus Property

Offense (Includes Attempts)

Murder/Non-Negligent Manslaughter 0 0 0 0 0 0
Manslaughteiby Negligence 0 0 0 0 0 0
Rape 0 0 0 0 0 0
Fondling 0 0 0 0 0 0
Incest 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0
Robbery 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0
Burglary 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0
Arson 0 0 0 0 0 0
Domestic Violence 0 0 0 0 0 0
Dating Violence 0 0 0 0 0 0
Stalking 0 0 0 0 0 0
Arrests and Disciplinary Actions/Judicial
Referrals
Liguor Law Violations 0 0 0 0 0 0
Drug Law Violations 0 0 0 0 0 0
Weapon Law Violations 0 0 0 0 0 0

(@]

Thereare no Hate Crime Reports based on any prejudice (race, gender, religion, sexual orientation, ethnicity or disability).

Gt dzof AO t NPLISNIieé NBFSNAR (2 Fff LlzofAO LINRLISNIe& Awtinttrdzéampisor inkeintBydadidgcant tNdBdi = & (0 NB
accessible from the campus.

dhy OF YLJzaé NBFSNER (2 Fyeé odzAfRAY3I 2N LINRLISNI & 24y S Rogaphlc @eadidisRided by Re idsttutiony Ay a i
indirectsupportF > 2NJ Ay | YIYYSNI NBfFGSR (23 (KS AyadAddzZiaAz2yQad SRomdl.GAZ2Y I LlzN1LIR2asSa |
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Crime Definitions

Per theClery Act crimes are classified based onthe FedewatBe au of | nvestigat.
Uniform Crime Reporting HandbodkICR) . For sex offenses only, de
National IncidentBased Reporting System (NIBR8jtion of theUCRare used. Hate crimes are
classified ac doiforoh Chmg Reaparting Hate CrimB DabasCollection
GuidelinesandTraining Guide for Hate Crime Data CollectioAlthough the law states that

institutions must use tHdCRf or def i ni ng and cl| assdlefywestng cr i m
crime reporting toneetall UCR standards.

The following definitions are to be used for reporting the crimes listed in 34 CFR sec. 668.46
(previously 668.47) in accordance with the Federal Bureau of Investigation's Uniform Crime
Reporting Program. The definitions for murdexbbery, aggravated assault, burglary, motor
vehicle theft, weapon law violations, drug abuse violations and liquor law violations are
excerpted from th&lniform Crime Reporting HandbooKkhe definitions of forcible and

nonforcible sex offenses are exged from the National IncideiBased Reporting System

Edition of the Uniform Crime Reporting Handbook. Larceny and Theft have the same meaning
under UCR. Burglary and Larceny do not have the same meaning under UCR. {Eneéing
defined aghe unlawfultaking, carrying, leading, or riding away of property from the possession
or constructive possession of anoti&e the definition for Burglary listed below.

Criminal Homicide-Murder and Nonnegligent Manslaughter
The willful (non-negligent) killing ofone human being by another.

Criminal Homicide-Manslaughter by Negligence
The killing of another person through gross negligence.

Robbery
The taking or attempting to take anything of value from the care, custody, or control of a person
or persons by forcer threat of force or violence and/or by putting the victim in fear.

Aggravated Assault

An unlawful attack by one person upon another for the purpose of inflicting severe or aggravated
bodily injury. This type of assault usually is accompanied by thefuseveapon or by means

likely to produce death or great bodily harm. (It is not necessary that injury result from an
aggravated assault when a gun, knife, or other weapon is used which could and probably would
result in serious personal injury if theroe were successfully completed.)

Burglary
The unlawful entry of a structure to commit a felony or a theft. For reporting purposes this
definition includes: unlawful entry with intent to commit a larceny (theft) or felony; breaking and
enteringwith intent to commit a larceny (theft); housebreaking; safecracking; and all attempts to
commit any of the aforementioned. Larceny and Theft have the same meaning under UCR. An
incident must meet three conditions to be classified as a Burglary:

1. There musbe evidence of unlawful entry (trespass). This means that the person did not

have the right to be in the structure at the time the incident occurred.
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2. The unlawful entry must occur within a structure, which is defined as having four walls, a
roof, and adoor.

3. The structure was unlawfully entered to commit a felony or a theft. If the intent was not
to commit a felony or a theft, the incident is not a Burglary. For example, if a homeless
student unlawfully entered a structure to sleep, do not includadhient as a Burglary.

Motor Vehicle Theft

The theft or attempted theft of a motor vehicle. (Classify as motor vehicle theft all cases where
automobiles are taken by persons not having lawful access even though the vehicles are later
abandonedhcluding joyriding.)

Arson
Any willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling
house, public building, motor vehicle or aircrgfersonal property of another.

Weapon Law Violations

The violation of laws pordinances dealing with weapon offenses, regulatory in nature, such as:
manufacture, sale, or possession of deadly weapons; carrying deadly weapons, concealed or
openly; furnishing deadly weapons to minors; aliens possessing deadly weapons; andpf attem
to commit any of the aforementioned.

Drug Abuse Violations

Violations of State and local laws relating to the unlawful possession, sale, use, growing,
manufacturing, and making of narcotic drugs. The relevant substances include: opium or cocaine
andtheir derivatives (morphine, heroin, codeine); marijuana; synthetic narcotics (Demerol
methadone); and dangerous famarcotic drugs (barbiturates, Bensedrine).

Liquor Law Violations

The violation of laws or ordinances prohibiting: the manufacture, tsafesporting, furnishing,
possessing of intoxicating liquor; maintaining unlawful drinking places; bootlegging; operating a
still; furnishing liquor to a minor or intemperate person; using a vehicle for illegal transportation
of liquor; drinking on a traimr public conveyance; and all attempts to commit any of the
aforementioned. (Drunkenness and driving under the influence are not included in this
definition.)

Sex Offenses Definitions from the National IncidernBased Reporting System Edition of the
Uniform Crime Reporting Program:

Sex OffenseBorcible

Any sexual act directed against another person, without consent of the victim, forcibly and/or
against that person's will; or not forcibly or against the person's will. This includes attempted
crimes andloes not require completion of the act.

A.Rapeis the penetration, no matter how slight, of the vagina or anus, with any body part or

object, or oral penetration by a sex organ of another person, without the consent of the victim.
This offense includethe rape of both males and femalésunt one offense per victim.
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Include the crime as Rape, regardless of the age of the victim, if the victim did not consent or if
the victim was incapable of giving consent. If the victim consented, the offender dataeoor
threaten the victim, and the victim was under the statutory age of consent, include the crime as
Statutory Rape.

B. Forcible SodomyOral or anal sexual intercourse with another person, forcibly and/or against
that person's will; or not forciblygainst the person's will where the victim is incapable of giving
consent because of his/her youth or because of his/her temporary or pemmamahbr

physical incapacity.

C. Forcible Fondling-The touching of the private body parts of another persothéopurpose

of sexual gratification, forcibly and/or against that person's will; or, not forcibly or against the
person's will where the victim is incapable of giving consent because of his/her youth or because
of his/her temporary or permanent mentabjp&city.

D. Incest is sexual intercourse between persons who are related to each other within
the degrees wherein marriage is prohibited by law.

E. Statutory Rape-is sexual intercourse with a person who is under the statutory age of consent.

Arrests Made Involving:

Weapon Law Violations

The violation of laws or ordinances dealing with weapon offenses, regulatory in nature, such as:
manufacture, sale, or possession of deadly weapons; carrying deadly weapons, concealed or
openly; furnishing deadly weaps to minors; aliens possessing deadly weapons; and all attempts
to commit any of the aforementioned.

Drug Abuse Violations

Violations of State and local laws relating to the unlawful possession, sale, use, growing,
manufacturing, and making of narcotiwds. The relevant substances include: opium or cocaine
and their derivatives (morphine, heroin, codeine); marijuana; synthetic narcotics (Demerol,
methadone); and dangerous fr@rcotic drugs (barbiturates, Benzedrine).

Liquor Law Violations

Theviolation of laws or ordinances prohibiting: the manufacture, sale, transporting, furnishing,
possessing of intoxicating liquor; maintaining unlawful drinking places; bootlegging; operating a
still; furnishing liquor to a minor or intemperate person; usinghicle for illegal transportation

of liquor; drinking on a train or public conveyance; and all attempts to commit any of the
aforementioned. (Drunkenness and driving under the influence are not included in this
definition.)

Hate Crime As Defined bythe Clery Act:
The Hate Crimes Statistics listed above consist of any of the crin@rsahal Homicide

Murder and Nomegligent Manslaughter, Criminal Homicidédanslaughter by Negligence,
Robbery, Aggravated Assault, Burglary, Motor Vehicle Theft,/ArSex Offensesorcible, Sex
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OffensedNonforcible, Larcenytheft, Simple Assault, Intimidation and
Destruction/damage/vandalism of propertywhich the victim is intentionally selected because
of the actual or perceived race, gender, religion, sexigaitation, ethnicity, or disability of the
victim.

Campus Security Authorities (CSAS)

The definition of ACampus Security Authority,
who has significant responsibility for student and campus activities, including, but not limited to,
student discipline and campus judicial procee

Shouldan individual choose not to report directly to the Police Department, he/she may report
the incident to one of the following MCC Campus Security Authorities:

Full-Time Staff
Full-Time Faculty

The above mentioned CSAs are responsible fovdoding nonidentifying information to the

MCC Administration for inclusion in the annual Security Report regardless of whether the victim
choosesd file a report with law enforcement. Additionally, each CSA receives a/ledtare
requesting them to pvale information on any criminal act reported to them for the previous
calendar year.

PASTORAL COUNSELORS AND PROFESSIONAL MENTAL HEALTH
COUNSELORS

MCC does not employ professional mental health counselors or pastoral counmseke's
volunteer pastoral counselors.

Exemption:

The pastoral or professional counselor exemption is intended to ensure that these individuals can
provide appropriate counseling services without an obligation to report crimes they may have
learned about. This is similar to the privilege pd®d under certain circumstances to doctors,
counselors and attorneys when they may learn of crimes from patients or clients. This exemption
is intended to protect the counsetdient role. However, even the legally recognized privileges
acknowledge somexemptions, and there may be situations in which counselors are in fact under
a legal obligation to report a crime such as a communicated intent to harm self, harm others and
suspicion of child abuse or dependent adult abuse.

REPORTING CRIMES AND EMERGHCIES
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Morgan Community College

To Report a Crime or Emergency

Emergency situations and in progress crimes on campus should be reported to law

enforcement immediately by calling 911Students, faculty, staff and visitors should promptly
reportcriminal incidents, accidents, and other emergencies to the local police department by
dialing 911 and/or Campus Security Authority (CS&fudents, faculty and staff are urged to
immediately report all allegations of crime, criminal acts, attemptedmairacts, security

concerns and safety hazards to the MCC leadership team. Details of the crime will fade the
longer you wait to report the crime. Members of the campus community are encouraged to report
any activity, situation, or conduct that disrudyersely affects, or interferes with the function

of the College and the pursuit of its educational purpose to a Campus Security Authority (CSA).

List of local police departments

This is noremergency contact informationCall 911 in an emergency.

O«

Fort Morgan Policé Non Emergency (970) 865678

0 Morgan County Sheriff NofEmergency (970) 862461

0 Burlington Policé Non-Emergency (719) 348353

0 Kit Carson County Sheriff NoEmergency (719) 348934

0 Wray Policei Non-Emergency (970) 332802

0 Yuma County Sheriff NoiEmergency (970) 332805

0 Bennett Policé Non-Emergency (303) 288535 or (303) 798711

0 Adams County Sheriff NoEmergency (303) 654850
0 Limon Policei Non-Emergency (719) 779211

0 Lincoln County Sheriff NorEmergency (7197432426

2018 MCC Campus Safety and Security Report 15



Behavioral Intervention Team (BIT)

Morgan Community College cares about the safety, health, andweialy of its students,

faculty, staff, and community. The Morgan Community College Behavioral Intervention Team
(BIT) was established to promote and maintain the safety andwiall of thecampus

community through positive, proactive, and practical risk assessment and intervention. We
encourage you to read all of the information provided on this website to know when and how to
submit an incident reporhttp://www.morgancc.edu/behaviotialterventionteam/

Reasons for Reporting an Incident

You should refer individuals who are exhibiting behaviors that pose a threat to safety or that
cause a significant disruption to tRECC community. Signs to look for include:

Ox¢

Selfinjurious behavior

Suicide ideation or attempt

Danger or threat to others (violence, threats, or implied threats of violence and
intimidation)

Possession of a weapon

Inability of an individual to take care @iemselves (serious mental health concerns or
substance abuse)

o Erratic behavior that is disruptive to the normal proceedings of the college community.

O¢ O« O¢ O«

To refer/report an individual go tahttp://www.morgancedu/behaviorainterventionteam/and
complete the Report Incident FarAll incident reports involving students are forwarded to the
Vice President of Student Success for review of student code of conduct violations for potential
action, as appropriate.

If you believe your referral requires more immediate attention, pleasbesiice President of
StudentSuccess, at (970) 54111 or theDirector of Human Resources at (970) 8129.

NOTE: In cases where an individual's behavior poses an imminent thteayou or another,

contact 91limmediately

Confidential Reporting

If you are the victim of a crime and do not want to pursue action within the College system or the
criminal justice system, you are encouraged to make a confidential report. Crime \astiwvel

as persons reporting a crime, may file a reportfidentially with theVice President of Student

Success otheVice President of Administration. The filing of a confidential report will provide

timely documentation of important information and assist the College in targeting future

prevention efforts. Reports filed in this manner are counted and disclosed imtia¢ @me

statistics for the institution, and when they involve allegations of sexual harassment (including
sexual violence) are made available to the Co

2018 MCC Campus Safety and Security Report 16


http://www.morgancc.edu/behavioral-intervention-team/
http://www.morgancc.edu/bit

The College will protect the identity of persons who report having ieéms of sexual assault,
domestic violence, dating violence, or stalking to the fullest extent of the law. In the case of a
sexual assault, an adult victim may choose to complete a law enforcement report, and/or
complete a medical report.

Under Colordo Revised Statutes #8115, it is the duty of every corporation or person who has
reasonable grounds to believe that a crime has been committed to report promptly the suspected
crime to law enforcement authorities.

EMERGENCY NOTIFICATIONS

Morgan Communy College recognizes the need for its students, faculty, staff and visitors to be
made aware of legitimate emergencies and dangerous situations. MCC uses an Emergency
Notification Systems (ENS) to inform the campus community of a significant emergency or
dangerous situation involving an immediate threat to the health or safety of student

employees occurring within the entire college community, a specific campus community or a
select segment or geographical area. The Campus Administration is typiedilst department

on campus to be made aware of threats to the health and safety of the campus community as well
as being the first responder to critical incidents on campus. Other responding agencies include

t he County Sherif f éBepaineeptdoca Fre Department@rcda hostBfo |l i ¢ e
other agencies depending on the specific emergency. The responsibility for confirming and then
advising the campus community of any emergency or dangerous situations has been assigned to
the Emergency Direot and/or Directors of Regional Community Outreach as well as the
Emergency Response Team (ERT). The ERT is comprised of representatives from across the
campuses and may vary depending on the type of emergency. The Emergency Director and/or
Directors of Regional Community Outreach or his/her designee, or any member of the ERT team
will, without delay, confirm the emergency first. Once the emergency situation has been
confirmed, they will then take into account the safety of the campus community, determine

which segments of the campus community should be notified, determine what information

should be released, if any, and initiate the notification procedure if applicable. Notification may
not be immediately made if doing so will compromise efforts to asstictim, contain the
emergency, respond to the emergency, or otherwise mitigate the emergency. The Emergency
Director and/or Directors of Regional Community Outreach or his/her designee, or any member
of ERT may also seek guidance from Morgan Commuddlege personnel as well as outside
agencies like the County Health Department in order to confirm the emergency. Once the
situation is assessed then if an emergency notification is warranted to both the campus
community and/or the community at large itlwe issued. The Director of College

Communications and Marketing will disseminate emergency information to the local media and
use soa@l mediato alert the larger community.
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More information can be found in the Emergency Response Plan at :
http://www.morgancc.edu/portal/docs/admin/Emergency%20Response%20Plan.pdf

The AppArmor mass communication system is used to contact faculty, staff and students by

phone, email and text messages with emergency and nonemeingfemation at all campuses,

Centers, and off campus sites. The AppArine@ a service provided by tt
require a participant to sign up or fAopt ino.
the Director of College Communications and Marketing or other trained staff. The Director of
College Communications and Marketing may be contacted byeanber ofCampus leadership

requesting a message be sent out after the confirmation there is an emergency. The Director of
College Communications and Marketing also may send out a message after they receive

notification or confirm there is an emergency or may send out a spontaneous message depending
on the situation and the information available to them. This message would include an

emergency alednd followup alerts may be sent out as Director of Collegen@unications

and Marketing receives more information about the emergency situation.

In an emergency situation, the Emergency Director and/or Directors of Regional Community
Outreach or his/her designee, or any member of thetE&® mayeceive informatia from

someone on the campus that witnessed or heard that an emergency situation has occurred on the
campus. The Emergency Director and/or Directors of Regional Community Outreach or his/her
designee, or any member of the ERT team will attempt to correbitve emergency through

visual and auditory observation, monitoring movements of people on campus or in the buildings,
utilizing the security camera system, and/or contacting the émeatgency communications
center.Once the emergency has been corrdieokahe Emergency Director and/or Directors of
Regional Community Outreach or his/her designee, or any member of the ERT team will
determine what method or multiple methods of emergency notification(speufiedto inform

the campus community of thaéuwation. The Emergency Director and/or Directors of Regional
Community Outreach or his/her designee, or any member of the ERT team will monitor any
emergency notification(s) for clarity and usefulness. Fellipamessages will be sent out after
consultatimm with the Vice Presidents and/or the college President. This process will be continued
for the duration of the event. Follewp messages will be sent out based on updated information
received or observed during the emergency or upon request from laweenémt or other

emergency response agency.

MCC will, without delay, and taking into account the safety of the community, determine the
content of the notification and initiate the notification system, unless issuing a notification
will, in the professionajudgment of the responsible authorities, compromise the efforts to
assist a victim or to contain, respond to or otherwise mitigate the emergency.
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Testing

Morgan Community College implements regular srsallle drills in such areas as fires, active
shaoters, tornadoes, etc. Larger exercises have already been undertaken and future exercises will
be implemented on campus. Each test, regardless of its size, will have documented a description
of the test, the date held, the start and end times, whethesstiveas unannounced or announced

as well as any other pertinent information. These tests are a culmination between Morgan
Community College and the local Sheriff, Police, Fire Departments and the 911 Call Centers.

The agencies work closely in orderian, implement, document and assess every test. Each test
of the emergency response and evacuation system serves as a learning experience, so that
Morgan Community College can fine tune the existing system as well as make adjustments for
future needs. Tl tests also serve as training opportunities for the campus community as a
whole. It is through this training that students, faculty and staff can become more aware of their
surroundings and the best course of action during given scenarios. Such &reasiag fire

escape routes, locations of fire suppression devices, best shelter in place strategies, and a host of
other emergency preparedness procedures are just some of the areas that are touched on during
these tests.

Emergency Response Guides

Recanizing the high number of patime employees, adjunct instructors and turnover among
students in our college community, emergency communication will be in plain language rather
than code. Each campus building, classroom, office and work area is equigipad wi

Emergency Response Guide (ERG), which lists the most common types of emergencies and
provides clear, bulleted and stbp-step guidance on what specific actions to take during any
one particular emergency.

NOTIFICATION SYSTEMS

All Morgan CommunityCollege staff, students and faculty receive notifications through the

AppArmor Communication system, also referred to asvtbegarCC Alert emergency mass

notification system. Persons are invited to regiatighitional information such gshone

numbers, aho cost, through MyMCOynt he col | e g e 6 swwwanorgaacc.edav ai | ab
(MorganCC Alertchannel in the Emergency/Alert channel). The mass emergency notification

system allows the college to send emergency messages to its entire communityaljdext

(SMS), social media including Facebook and Twitter, and/or voicemail to your cell ared ho

phones. MrgarCC Alert messages are broadcast at the direction of any member of ERT or
Emergency Director and @irector of Regional Community Outreaoh his/her designee.

The Fort Morgan campus alarm system is also equipped with a public aanmmsystem

(PA) for Aspen, Cottonwood, Spruce and Elm Halls. Announcements may also be made through
the telephones located in offices and classrooms. These systems may be used to announce any
event or emergency as necessary and appropriate.
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TIMELY WARNINGS

In addition to the emergency notifications, it is sometimes necessary to notify the campus
community about criminal incidents which constitute a serious threat and that have occurred on
Morgan Community College properties or in contigupublic properties. As a result, Morgan
Community College has developed a timely warning procedure to alert campus community
members in order to help prevent similar crimes. Timely warnings are issued at the discretion of
the Emergency Director, Vice Preeits, and/or Directors of Regional Community Outreach or
his/her designee, or ERT and may take the form of text messages, phonenaalls, scrolling
messages, social media, and the MCC website. The Emergency Director, Vice President, and/or
Directorsof Regional Community Outreach or his/her designee will take into account the nature
of the incident, the continuing danger to the campus community as well as the possible risk of
compromising law enforcement efforts to determine whether a timely waswnagrranted. The

timely warning will utilize the notification systems identified above for our campus and centers.
Information provided will include the nature of the crime, date/time, knofermation and

general location of occurrence of each reportediaone . A vi cti més name wi | |
Timely Warnings. Timely warnings differ from emergency notifications in that timely warnings
are issued as soon as pertinent information is available instead of after confirmation.

If there is clear and convincireyidence that the release of any required information would
jeopardize an ongoing criminal investigation or the safety of an individual, cause a suspect to
flee or evade detection, or result in the destruction of evidence, such information may be
withhelduntil the damage is no longer likely to occur from the release of such information.

If an emergency notification has been issued, a Timely Warning may not be required to be sent
out for the same event.

MCC is not required to issue a timely warninghwiéspect to crimes reported to a pastoral or
professional counselor.

EVACUATION AND EMERGENCY RESPONSE

Morgan Community College utilizes the Standard Response Protocol (SRP) and has developed
Emergency Proceduré&uides, whichare posted in all of thelassrooms, offices, conference and
communityr o o ms 6 at a lThe cbllege e@istribuseaddittonaloemergency response
information through email, brochures, single topic postifigsrs and through the portal

The Standard Response Protocol provides basic information on how to Lockout, Lockdown,
Evacuate and Shelter in Place. The Emergency Procedures Guides give basic response
information for various situations such as; how to contact the local 911 commung=atten,
response to an explosion/chemical spill, health problem or personal injury, building evacuation,
power failure, threats to person/property and security, bomb threat, fire situations,
snow/tornado/flood/earthquake and active shooter situationstigxadly, the Collegemonitors
adverse or hazardous situations in the surrounding community and will evaluate each incident to
determine thb appropriate response requirétle college also monitors health issues within the
college and the local communtty determine if a course of action is needed and what

notifications to use to advise the campus community.
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The Standard Response Protocol and the Emergency Procedures Guides have specific
information on how and when to evacuate a building. The evacyatioadure is tested at least
onceper year during announceeistingdrills at the main campuses.

Once an emergency is identified on campus|dbal police departmentill be the initial
response authority until relieved of this duty by a local or sésjgonse agency or until a
Unified Command structure is established under an Incident Command System. The Vice
Presidenbf Administrationmay assemble the campus Emergency Manageheam(ERT) for
consultation and crisis management.

MorganCommunity College has an all hazards emergency response and mitigation plan. This
plan is used for training, drills and exercises for our campus community so we may evaluate its
effectiveness. The plan will be updated or revised as needed and these apdatisions will

be disseminated and used for training and developkatplan isalso be available through the
MorganCommunity Collegé web site.

MCC will conduct at least one announced evacuation drill annually. Evacuation drill duration are
dependent upon the time that it takes to evacuate the building and the time ithakasllegdo

conduct an interior sweep to make sure all occupants have evacuated. Please refer to the
following table for announced and unannounceatceations that occurred 2017

Unannounced are actual fire system activations with an evacuation. No actual fire was the cause
of any unannounced evacuation.

Date Location Announced Unannounced

10/3/17 Fort Morgan X
LAW ENFORCEMENT AUTHORITY AND INTERAGENCY RELATIONSHIPS

Morgan Community Collegp as devel oped a working relations|
Offices, he local Police Departments, and Fire Departments to ensure cooperation with each

agency when requesting or being requested for assistance. These close relationships ensure
interagency cooperation and maker more smooth communication when the neeckarisiCC

does not currently have a written memoranda of understanding between the institution and such
agencies, for the investigation of alleged criminal incidents. MCC does not use local law

enforcement to monitor criminal activities by students at Nopesnocations, as MCC does not

have any Noncampus student organizations.

VICTIM ASSISTANCE

Morgan Community Collegeffers a variety of support mechanisms for victims of crime.
Regardless of the type of crime, it is important that our campus community feels comfortable in
reporting any criminal offense to include sexual assault, ethnic, racial or sexual harassment.
MCC will assist victims through the criminal process as well as in dealing with being the victim
of a crime by referring them to the appropriate personnel or agency. We have numerous
resources throughout Northeast Colorado which we can call upon to assisteduked.
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Employees can contact the Human Resource Services Office to obtain information on the
Colorado State Employee Assistance ProgramS8eton D of Appendix B.

SEXUAL ASSAULT PROCEDURE

Sexual assault is a serious offense. In addition to crimmlegal penalties, sexual assault may
result in sanctions including expulsion from Morgan Community College for students and
termination of employment for faculty and staffCC has a legitimate and compelling interest

in prohibiting dating violence,ainestic violence, sexual assault, stalking and sexual harassment
or sexual misconduct of any kind. Further, MCC has an obligation to discipline those who
engage in sexually harassing or discriminatory behavior.

Preserving Evidence of a Sexual Assault

After a sexual assault, it is very important that the victim receive a medical examination for

health and evidentiary reasons. A victim should not wash, use the toilet, or change clothes before
seeing trained medical personnel. If clothes are changed, thoselwing the assault should be
placed in a paper bag and be taken to the examination. Even if the victim is certain that he/she
will not prosecute, it is important to gather as much evidence as possible in the event the victim
decides to pursue criminaharges at a later date.

Reporting a Sexual Assault
Any student, employee or visitor who is the victim of a sex offense, forcible efonable, is
encouraged to report the assault to college authorities. If a victim chooses, he/she may be
assisted bydalege authorities in reporting the assault to the proper law enforcement authorities.
After making the report, the victim is not obligated to continue with legal or college disciplinary
action. The assault may be reported to:
1. The Local Police Departmen
2. The Local County Sheriffoés Office.
3. The Mogan Community College:

-Director of Human Resource$(970) 5423129

-Vice President for Finance and Administration at (970) 5427

-Vice President of Student Success at (970)&UP1

Coping with Sexual Assault

Remember, assaultssexual or otherwisg are crimes; they are not thietim's fault. Victims of

sexual assault may find it helpful to discuss their experience with a counselor. Crisis Counselors

are available off campus to meet with wiesi in an informal and private setting. Advisors can
assist by changing a studentés academic situa
agencies, and by providing information about on and off campus reporting, prosecution
procedures,andthed | ege di sci plinary process. Pl ease r
and Appendix B for further information and available resources.

College Response to a Sexual Assault

Sexual assault is a criminal act which subjects the perpetrator to cranthalvil penalties in

state and federal courts. Besides the sanctions that can be imposed in court, Morgan Community
College will respond administratively if a sexual assault or other criminal offense involves a
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student or employee as the offender. Sttgland employees are subject to applicable college
policies and disciplinary procedures, including policies prohibiting sexual harassment.

Possible Sanctions Against Offenders

Victims may begin a disciplinary action by submitting a written, signed stateteéailing the

incident to the V.P. of Student Successher Director of Human Resourcels the case of

sexual assault, both the accuser and the accused shall be informed of the outcome. In addition to
any criminal remedies available, a sexual asgmsjtetrator is subject to appropriate faculty,
employee or student disciplinary procedures.

1. Faculty and Staff: The range of employment penalties for faculty and employees includes, but
is not limited to, one or more of the following: counseling, reprith suspension or termination

of employment.

2. Students: Students who violate federal, state or local laws are subject to criminal charges. In
addition to any criminal remedies available, an alleged or adjudicated perpetrator who is a
Morgan Community Ckege student may be subject to penalties from the college as set forth in
the Student Code of Conduct. The ranges of sanctions for violations under this Code include, but
are not limited to, one or more of the following: suspension or expulsion, altec&toclass

schedule, disciplinary probation, warning, reprimand or loss of privileges. Suspension and
expulsion are the standard recommended sanctions if a student is found guilty of an incident of
sexual assault or other acts of violence.

How to Reducethe Risk of a Sexual Assault
Rape, Abuse & Incest National Network, Washington, Bigh://www.rainn.org/
1. When you go to a party, go with a group of friends.

2. Arrive together, watch out for each other and leave together.

3 Dondét | e auwnattendedwrraccépeavdenk faog @n open container.

4 . Donét allow yourself to be isolated with
5. Be aware of your surroundings at all times.

6. Trust your instincts.

7. Think about the level of intimacy you want in aatgnship and clearly state your limits.

Rights of a Victim

A person who reports having been sexually assaulted has the right to:

1. Request a female or mamployeeo take the report.

2. Have his/her identity protected, consistent with legaliirements.

3. Be treated professionally and with sensitivity, regardless of race, ethnicity, religion, gender, or
sexual orientation of the victim or the perpetrator.

4. Assistance with medical treatment, counseling, and other resources if desiuetiihgncl
transportation to a hospital.

5. Have one primary investigator assigned to the case and have his/her case investigated fully, if
he/she chooses to report the assault to the Campus Administration.

6. Be informed of the outcome of a Polingestigation.

7. Request an alternative academic or employment situation if such an alternative is available,
feasible, and appropriate to the facts of the sexual assault reported.

8. Have all questions answered fully.

MCC will, upon written request, dikse to the alleged victim of a crime of violence or anon
forcible sex offense, the report on the results of any disaily proceeding, conducted MCC
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against a student who is the alleged perpetrator of such crime or offense. If the alleged victim is
deceased as a result of such crime or offense, the next of kin of such victim shall be treated as the
alleged victim for purposes of the above paragraph.

POSSESSION OF FIREARMS/WEAPONS ON CAMPUS BP 1940/SP 1910

Violent behavior or the threat gfolent behavior toward employees, students gireeral public,
college property or college operated facilities will not be toleraBaxard Policy (BP 194.0/SP
19-10) states that no person may have on his or her person any unauthorized firearm,
ammuniton, explosive device, or illegal weapon on campus or any facility used by a college.
Persons authorized to carry firearms and other equipment defined in the policy are:

1. those persons conducting and participating in an approved program of instrutttien in
college's curriculum which requires access to such equipment as an integral part of the
instructional program;

2. certified peace officers;

3. those persons who have been issued a valid permit to carry a concealed handgun in accordance
wi t h CoCooceated CadrysAct, C.R.S. §-12-201, et seq. and who are acting in
compliance with the requirements of that Act; and

4. those persons granted permission at the discretion of the college president for specific
purposes from time to time.

DRUGS AND ALCOHOL ON CAMPUS OR AS PART OF ANY COLLEGE ACTIVITY

In compliance with the Drugree Schools and Communities Act Amendment of 1989 (Public
Law 101226), students, staff, or faculty shall not engage in the unauthorized or unlawful
manufacture, distribution, sipensation, possession, use/abuse of alcohol and/or illicit drugs on
college property or as part of any college activity.

Any student, staff, or faculty who are convicted of the unlawful manufacture, distribution,
dispensation, possession, use, or ab@igkott drugs or alcohol is subject to criminal penalties
under local, state, or federal law. These penalties range in severity from a fine of $100 up to
$8,000,000 and/or life imprisonment. The exact penalty assessed depends upon the nature and
the sevaty of the individual offense. The possession and/or consumption of alcohol by a minor
is addressed in Appendix A, 1188-122.

The College will impose penalties against students who violate theMeegSchools and
Communities Act Amendments of 1983ublic Law 101226). Violators will be subject to
disciplinary action under student disciplinary policies. The sanctions include, but are not limited
to, probation, suspension, or expulsion from the College, termination of employment, and
referral to autbrities for prosecution, as appropriate. Employees may be subject to corrective
and/or disciplinary action as per State Personnel Rules and Regulations, up to and including
termination.

Health Risks

A myriad of health risks are associated with drug doolhal abuse. Risks include but are not
limited to: malnutrition, brain damage, heart disease, pancreatitis, cirrhosis of the liver, mental
illness, death, low birth weight babies, and babies with drug addictions. Personal relationships,
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family dynamics, hility to work and study are also at risk. Further information on health risks is
available in the Human Resource Office and the Student Life via brochures, videos, and
educational programs presented throughout the year.

Treatment and Referral

Referral fo counseling, treatment, rehabilitation and treatment programs can be found at the
Human Resource Office, Student Life, or throughout the community. Referral programs and
resources can be found in Appendix B.

REGISTERED SEX OFFENDER INFORMATION

Information concerning persons who are required by Colorado law to register as sex offenders,
including registered sex offenders who are enrolled, employed, or volunteering at Morgan
Community College, may be obtained from the local Police Department{doaaty Sheriff's
department. The Colorado Department of Public Safety, Convicted Sex Offender Site can be
found at:http://sor.state.co.us/

SEXUAL HARASSMENT

Morgan Community College is firmly committed to maintaining a work and learning

environment whre students, faculty, and staff are treated with dignity and respect. Sexual
harassment and acts of discrimination are illegal, often demeaning for the individual student or
empl oyee, and can disrupt the Col |l.&Agsedh,xal posit
members of the college community have a responsibility to be aware of what behaviors

constitute sexual harassment, to be responsible for their own actions, and to help create an
environment free of sexual harassment.

Morgan Community Collegdefines sexual harassment as unwelcome sexual advances, requests

for sexual favors, and other verbal or physical conduct of a sexual nature when one or more of

the following criteria are met:
Submission to such conduct is made either explicitly or irtiplic
a term or condition of an individual 6s emp
status in a course, program, or activity.

Submission to or rejection of such conduct by an individual is used as a
basis for employment or academic educational decisions
affecting suchindividual.

Such conduct is sufficiently severe, persistent, or pervasive so as

to have the purpose or effect of unreasonably interfering with an

i ndividual 6s work and/ or academic educatio

creatingan intimidating, hostile, or offensive work and/or learning

environment.
Furthermore, retaliation against any person for filing a complaint, participating in, or cooperating
in an investigation is prohibited. If you believe that you have been sexually harassed or that you
have been retaliated against by anyone in your worloaadademic activities at Morgan
Community College, you should report this conduct immediately so that an inquiry into your
complaint may commence without delay. You may report this conduct to an officer of the
college, division/department chatlirectorsof regional community outreacbr a human

2018 MCC Campus Safety and Security Report 25



resource representative. Substantiated complaints may result in disciplinary action up to and
including employment termination and/or expulsion from the College.

The College has designated the Director of HuResources as its Equal Opportunity
Education/Employment Compliance Officer. Inquiries and/or complaints may be referred to the
Human Resource Office byraail, Julie.Beydler@morgancc.edu, or by calling (970)-5429.

The EEO Compliance Officer or designedl investigate all credible allegations of sexual
harassment in a timely manner and in accordance with its official complaint investigation
procedure. Complaints may also be referred to the Colorado Community College System Office,
9101 East Lowry Blvd.Denver, CO 80230, (303) 62D00; or the Office of Civil Rights

(OCR), U.S. Department of Education, Cesare. Chavez Memorial Building, 1244 Speer
Boulevard,Suite 310, Denver, CO 8028582, (303) 8446695. /web: http://www.ed.give.oc.

ACCESS, MAINTENANCE AND PHYSICAL SECURITY OF FACILITIES

On Campus Buildings

As a public facility, our Fort Morgan campus is open to visitors, students, faculty and staff
during normal operational hours and for special events. Access to facilities after hours or during
petiodswhen the College is closed is limited based on individual department needs and/or
direction from College Administration. Although the locking and unlocking of the campuses is
completed through Facilities and Operations, access to the buildingsaaftersirouted through

the Director of Physical Facilities at (970) 53248. During normal operational hours,

instructors and employees who need access to classrooms or offices need to contact the Director
of Physical Facilities at (970) 5432248. If youobserve a safety issue or other problem related to
the maintenance of the buildings or grounds, please report them to the Director of Physical
Facilities at (970) 543248 during normal hours of operation. If it is after hours, you can report
it to a cusbdian or leave a voicemail message for the Director of Physical Facilities at (970) 542
3248.

CRIME PREVENTION AND AWARENESS PROGRAMS

Morgan Community College does not have on campus housing. Our crime prevention programs
are usually designed around the safety and security of the campus community while they are in
class, in their office, in student commons areas, or in the parking lots.

Program Frequency Program Name and Description

Ongoing Safety Escort§ We do encourage students, staff, and faculty members to walk with
friends or ceworkers if available.

Crime Prevention Tipsi The local Police department website has Crime Prevemtjam
Annually Campus Safetyi Student Orientation and Faculty & Staff Orientation

The college recognizes that not all areas of crime prevention may be addressed dagrdmeg

we offer. We offer referrals to other agencies that offer programs whicBaollege does not
address. The campus is also open to input on crime prevention programs which our campus
community would like to see.

Crime prevention and awareness is not the sole responsilbilitg dMorgan Community College
administrationratherit is a joint venture with the campus communiMCC subscribes to the
concept of community policing and looks for opportunities to present crime prevention and self
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protection information to individuals and informal groups as an integral part of thgir dai

activities TheCollegeprovides several programs and systems to inform faculty, staff, and
students about campus and personal safety:

1. New Employee OrientatioQverall crime prevention and awareness, when and how to call
911, emergency proceduresluding the Standard Response Protocols of lockout, lockdown,
shelter in place or evacuation and Hostile Intruder response.

2. New Student Orientatio®verall crime prevention and awarenessew and how to call 911
emergency procedures including therfs@rd Response Protocols of lockout, lockdown, shelter

in place or evacuation.

3. Campus publications are updated as needed to stay relative and timely. These include overall
crime prevention, domestic violence, stalking, drug and alcohokeawss, whenral how to call

911.

4. Security awareness literature is updated as needed to stay relative and timely. These include
overall crime prevention, domestic violence, stalking, dating violence, sexual assault, how to
obtain a Protective Order, drug and alcadnobreness, en and how to call 911

5. Informational and educational lecture program during each semester. These include non
gender based crime prevention and awareness, department meetings, sexual assault awareness
and domestic violence awareness gilbgriocal law enforcement or community based
organizations.

PERSONAL SAFETY

The primary protective means used is restricting campus access and use to only those authorized
students, staff, employees, or their guests for reasonable and safe purposesamsasas

everyone's responsibility.

Do your part to protect yourself and others. Increased awareness by all of us can help prevent
crime and keep our community safe.

Listed below are ways you can help protect yourself from criminal activity on andnafiusa

0 Always secure your residence or office door whenever you leave (even for just a minute.)

0 Do not store large amounts of money, jewelry, or other valuables in your room or office.

0 Never leave your backpack or purse unattended in an office or open area.

0 Never loan your keys or I.D. to anyone.

0 Do not leave messages on your door that might indicate that you will be away for a
period of time.

0 If you see someone who looks suspicious on canmmigy campus administration
immediately We want to verify if tie individual has a valid reason to be on campus.

0 Try not to walk alone at night. Should you have to, stay in-ltelfeas and walk with a
purpose. .

0 Always lock your vehicle. Put valuables and identifying papers in the trunk.

0 When walking to your vehicléave your keys ready before you get to the door.

0 Check to make sure that no one is in your vehicle before you get inside.

0 After entering your vehicle, lock all doors and get going.

0 Stay away from isolated areas.

0 Be aware of your surroundings. Report angpicious activity te€ollege staffor local

police immediately. Try to give a description that includes approximate age, height, and
weight and details on hair, clothing, shoes, jewelry, scars, and tadiogthing that is
noticeable.

0 Always take step® protect yourself.
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Campus Security Information Links:
http://clerycenter.org/

https://www?2.ed.gov/admins/lead/safety/campus.htmi

https://www.justice.gov/ovw

https://www.notalone.gov/

https://www2ed.gov/about/offices/list/ocr/frontpage/estudents/sexpr.html

https://www.annualcreditreport.com/cra/index.jsp

https://www.colorado.gov/pacific/chi/identitheft-fraud-andcybercrimesvictim-support

https://www.fbi.gov/scamandsafetycommonfraudschemes/identittheft
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Appendix A

18-8-115, C.R.S. Duty to report a crime- liability for disclosure.

It is the duty of every corporation or person who has reasonable grounds to believe that a crime
has been committed to report promgitig suspected crime to law enforcement authorities.
Notwithstanding any other provision of the law to the contrary, a corporation or person may
disclose information concerning a suspected crime to other persons or corporations for the
purpose of giving nate of the possibility that other such criminal conduct may be attempted
which may affect the persons or corporations notified. When acting in good faith, such
corporation or person shall be immune from any civil liability for such reporting or disclosure.
This duty shall exist notwithstanding any other provision of the law to the contrary; except that
this section shall not require disclosure of any communication privileged by law.

1812-214, C.R.S. Authority granted by permit- carrying restrictions.

(1) (a) A permit to carry a concealed handgun authorizes the permittee to carry a concealed
handgun in all areas of the state, except as specifically limited in this section. A permit does not
authorize the permittee to use a handgun in a manner that woladte\a provision of state law.

A local government does not have authority to adopt or enforce an ordinance or resolution that
would conflict with any provision of this part 2.

(b) A peace officer may temporarily disarm a permittee, incident to a lawfulb$the

permittee. The peace officer shall return the handgun to the permittee prior to discharging the
permittee from the scene.

(2) A permit issued pursuant to this part 2 does not authorize a person to carry a concealed
handgun into a place where ttarrying of firearms is prohibited by federal law.

(3) A permit issued pursuant to this part 2 does not authorize a person to carry a concealed
handgun onto the real property, or into any improvements erected thereon, of a public
elementary, middle, junidrigh, or high school; except that:

(a) A permittee may have a handgun on the real property of the public school so long as the
handgun remains in his or her vehicle and, if the permittee is not in the vehicle, the handgun is in
a compartment within the faecle and the vehicle is locked;

(b) A permittee who is employed or retained by contract by a school district as a school security
officer may carry a concealed handgun onto the real property, or into any improvement erected
thereon, of a publielementary, middle, junior high, or high school while the permittee is on

duty;

(c) A permittee may carry a concealed handgun on undeveloped real property owned by a school
district that is used for hunting or other shooting sports.

(4) A permit issued psguant to this part 2 does not authorize a person to carry a concealed
handgun into a public building at which:

(a) Security personnel and electronic weapons screening devices are permanently in place at each
entrance to the building;

(b) Security personhelectronically screen each person who enters the building to determine
whether the person is carrying a weapon of any kind; and

(c) Security personnel require each person who is carrying a weapon of any kind to leave the
weapon in possession of secupirsonnel while the person is in the building.

(5) Nothing in this part 2 shall be construed to limit, restrict, or prohibit in any manner the
existing rights of a private property owner, private tenant, private employer, or private business
entity.
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(6) The provisions of this section apply to temporary emergency permits issued pursuant to
section 1812-209.

1813122 C.R.S. lllegal possession or consumption of ethyl alcohol by an underage person

T adolescent substance abuse prevention and treatment funéegislative declaration.

(1) As used in this section, unless the context otherwise requires:

(a) "Establishment” means a business, firm, enterprise, service or fraternal organization, club,
institution, entity, group, or residence, and any real propertiyding buildings and

improvements, connected therewith, and shall also include any members, employees, and
occupants associated therewith.

(b) "Ethyl alcohol" means any substance which is or contains ethyl alcohol.

(c) "Possession of ethyl alcohol” medhat a person has or holds any amount of ethyl alcohol
anywhere on his person, or that a person owns or has custody of ethyl alcohol, or has ethyl
alcohol within his immediate presence and control.

(d) "Private property" means any dwelling and its cugglavhich is being used by a natural

person or natural persons for habitation and which is not open to the public and privately owned
real property which is not open to the public. "Private property" shall not include:

(I) Any establishment which has orrsquired to have a license pursuant to article 46, 47, or 48
of title 12, C.R.S.; or

(I1) Any establishment which sells ethyl alcohol or upon which ethyl alcohol is sold; or

(1) Any establishment which leases, rents, or provides accommodations to meifrihers

public generally.

(2) (a) Any person under twengne(21) years of age who possesses or consumes ethyl alcohol
anywhere in the state of Colorado commits illegal possession or consumption of ethyl alcohol by
an underage person.

lllegal possession @onsumption of ethyl alcohol by an underage person is a strict liability
offense.

(b) () Upon conviction of a first offense, illegal possession or consumption of ethyl alcohol by
an underage person shall be punished by a fine of not more than two Hifbddedlars ($250).

The court, upon sentencing a defendant pursuant to this paragraph (b), may, in addition to any
fine, order that the defendant perform up to tweboty (24) hours of useful public service,

subject to the conditions and restrictiofisection 181.3-507, and may further order that the
defendant submit to and complete an alcohol evaluation or assessment, an alcohol education
program, or an alcohol treatment program at such defendant's own expense.

(I Upon conviction of a second offee, illegal possession or consumption of ethyl alcohol by

an underage person shall be punished by a fine of not more than five hundred dollars ($1500),
and the court shall order the defendant to submit to and complete an alcohol evaluation or
assessmentnaalcohol education program, or an alcohol treatment program, at the defendant's
own expense. The court may further order the defendant to perform up to-faen{®4) hours

of useful public service, subject to the conditions and restrictions specifsegtion 18L.3-507.

(1) Upon conviction of a third or subsequent offense, illegal possession or consumption of ethyl
alcohol by an underage person shall be a class 2 misdemeanor, and the court, in addition to
sentencing the defendant pursuant to tlewiprons of section 18.3-501, shall order the

defendant to submit to and complete an alcohol evaluation or assessment, an alcohol education
program, or an alcohol treatment program, at the defendant's own expense.

(IV) A person convicted of a violatiorf this section is subject to an additional penalty surcharge
of twentyfive ($25) dollars that shall be administered to the adolescent substance abuse
prevention and treatment fund.
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(3) It shall be an affirmative defense to the offense describgabisection (2) of this section that

the ethyl alcohol was possessed or consumed by a person underdneril) years of age

under the following circumstances:

(a) While such person was legally upon private property with the knowledge and consent of the
owner or legal possessor of such private property and the ethyl alcohol was possessed or
consumed with the consent of his parent or legal guardian who was present during such
possession or consumption; or

(b) When the existence of ethyl alcohol in a petsbody was due solely to the ingestion of a
confectionery which contained ethyl alcohol within the limits prescribed by secti6m28 (1)

() (I),C.R.S.; or the ingestion of any substance which was manufactured, designed, or intended
primarily for a urpose other than oral human ingestion; or the ingestion of any substance which
was manufactured, designed, or intended solely for medicinal or hygienic purposes; or solely
from the ingestion of a beverage which contained less thahalhef one perceraf ethyl

alcohol by weight.

(c) The person is a student who:

(I) Tastes but does not imbibe an alcohol beverage only while under the direct supervision of an
instructor who is at least twengne years of age and employed by a{sesbndary school;

(IN Is enrolled in a university or a pestcondary school accredited or certified by an agency
recognized by the United States department of education, a nationally recognized accrediting
agency or association, or the "Private Occupational Education Act df,188cle 59 of title 12,
C.R.S;;

(1) Is participating in a culinary arts, food service, or restaurant management degree program;
and

(IV) Tastes but does not imbibe the alcohol beverage for instructional purposes as a part of a
required course in whiicthe alcohol beverage, except the portion the student tastes, remains
under the control of the instructor.

(4) The possession or consumption of ethyl alcohol shall not constitute a violation of this section
if such possession or consumption takes placesligious purposes protected by the first
amendment to the United States constitution.

(4.5) An underage person and one or two other persons shall be immune from criminal
prosecution under this section if they establish the following:

(a) One of the uretage persons called 911 and reported that another underage person was in
need of medical assistance due to alcohol consumption;

(b) The underage person who called 911 and, if applicable, one or two other persons acting in
concert with the underage perseho called 911 provided each of their names to the 911
operator;

(c) The underage person was the first person to make the 911 report; and

(d) The underage person and, if applicable, one or two other persons acting in concert with the
underageperson who made the 911 call remained on the scene with the underage person in need
of medical assistance until assistance arrived and cooperated with medical assistance and law
enforcement personnel on the scene.

(5) Prima facie evidence of a violatiohsubsection (2) of this section shall consist of:

(a) Evidence that the defendant was under the age of twastyears and possessed or

consumed ethyl alcohol anywhere in this state; or

(b) Evidence that the defendant was under the age of tveamlty21)years and manifested any

of thecharacteristics commonly associated with ethyl alcohol intoxication or impairment while
presentanywhere in this state.
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Appendix B

Colorado Crises Hotline:844-493-8255

www.ColoradoCrisesServices.org

CO AntViolence Program (LGBT)888557-4441 (May have to leave a message)
Child Abuse (Child Protective Services): (800Y4i53

Domestic Violence: 80083-SAFK7233)

Sexual Assault Response Advocates (S.A.R.A.): (97R) 367

Alcoholics & Narcotics Anonymous: (877) 46244

HIV/AIDS Hotline:-800-CDGNFO (1800-232-4636)

Centennial Mental Health: 97867-4924

The National Suicide Prevention Lifeliné80-273-8255 or
http://www.suicidepreventionlifeline.org

National Organization for Victim Assistance8aD-879-6682 orhttp://www.trynova.org/
Safe2Tell: B77-542-SAFE (7233) tittp://safe2tell.org/

Crime Stoppers of Colorado: (800) Zbips (8477)

(@]
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First Responders- Fort Morgan

Emergencieg 911

Police¢ Non Emergency (970) 8&678

Morgan County Sheriff NeBmergency (970) 862461

Fort Morgan Fire Department NeiEmergency (970) 862815
Colorado State Patrol NeBmergency (970) 866657
Colorado Plainsiedical Center (970) 863391

= =4 =4 =4 -4 -9

First Respondersi Burlington

Emergencieg 911

Police¢ Non Emergency (719) 34353

Kit Carson County Sheriff N&@mergency (719) 348934
Burlington Fire Department NeBmergency (719) 346225
Colorado State Patrddlon-Emergency (719) 346430

Kit Carson County Memorial Hospital (719)-583.1

=A =4 =4 =4 -8 =9

First Respondersi Wray

Emergencieg 911

Police¢ Non Emergency (970) 331802

Yuma County Sheriff NeBmergency (970) 332305
Wray Fire Department NeBmergency (970) 332421
Colorado State Patrol NeBmergency (970) 332302
Wray Community District Hospital (970) 33211

=A =4 =4 =8 -8 =9
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First Respondersi Bennett

Emergencieg 911

Police¢ Non Emergency (303) 28%35 or (303) 798711
Adams County Sheriff NelBmergency (303) 654850
Bennett Fire Department NeBEmergency (303) 365211
Colorado State Patrol NeleBmergency (303) 284760
Peak Vista Health Center at Strasburg (303}%2%/

First Respondersi Limon

Emergencieg 911

Police¢ Non Emergency (719) 78211

Lincoln County Sheriff NeBmergency (719) 743426
Limon Fire Department NeBmergency (719) 778155
Colorado State Patrol Nemergency (719) 7725964

0 Peak Vista Health Center at Limon (719)-2367
Mental Health Agencies
1 Centennial Mental Health (Fort Morgan) (970) 8674924
A 910 E. Railroad Fort Morgan, CO
9 Limon Office (719) 7752313
A 606 Main St. Limon, CO
1 Burlington Office (719) 3468183
A 1291 Circle Dr. Burlington, CO
1 Wray Office (970)332-3133
A 340 Birch St. Wray, CO
1 Center for Developmental & Behavior Therapy (303) 3497857
A 475 Palmer Bennett, CO
Suicide Prevention
1 Centennial Mental Health (970) 8674924
1 Limon Office (719) 7752313
1 Burlington Office (719) 3468183
9 National Suicide Prevention Hotline (800) 2738255
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POLICY STATEMENT FOR ANNUAL SECURITY REPORT

JEANNE CLERY DISCLOSURE OF CAMPUS SECURITY POLICY AND CAMPUS CRIME STATISTICS AC
AMENDED BY THE VIOLENCE AGAINST WOMEN REAUTHORIZATION ACT OF 2013

Morgan Community College (MCC) does not discriminate on the basis of sex in its educational
programs and sexual harassment and sexual violence are types of sex discrimination. Other acts
can also be forms of sébased discrimination and are also prohibitedettner sexually based

or not and include dating violence, domestic violence, and stalking. As a result, Morgan
Community College issues this statement of policy to inform the community of our
comprehensive plan addressing sexual misconduct, educationalgmmasg and procedures that
address sexual assault, domestic violence, dating violence, and stalking, whether the incident
occurs on or off campus and when it is reported to a college official. In this context, Morgan
Community College prohibits the offensafsdomestic violence, dating violence, sexual assault
and stalking and reaffirms its commitment to maintain a campus environment emphasizing the
dignity and worth of all members of the college community.

Morgan Community College is a part of the Color&bonmunity College System (CCCS) and is
governed by the State Board for Community Colleges and Occupational Education (SBCCOE).
For a complete copy of the SBCCOE Board Policies (BP) governing sexual misconduct, visit
https://www.cccs.edu/aboutcccs/stateboard/policiesand-procedures/ prohibits employee

sexual misconduct and BP120, Prohibition of Discrimination or Harassment, prohibits student
sexual misconduct.

Additionally, the Board has delegated procedural authority to the Colorado Community College
{ealdsSYy t NBaARSyilo 134 | NBadzZ G4 GKS LISNIAYySyd
Misconduct are found athttps://www.cccs.edu/abouicccs/stateboard/policiesand

procedures/ For CCCS employees, authorized volunteers, guests and visitord28& &pplies.

For students, SP-#20a applies.

All Sexual Misconductcomplay G a | NB Ay @SadA3al SR LlzNREdz yia 02
Civil Rights Grievance and Investigation Process. If the respondent to a complaint is a CCCS
employee, authorized volunteer(s), guest(s), or visitor(s),-58b3will apply. If the responaeé

is a student, SP-&la applies. The procedures can be locateltis://www.cccs.edu/about
cccs/stateboard/policiesand-procedures/.

A. Definitions

Consent Unlawful Sexual Behavie€olorado Revised Statutes (C.R.S3-481,a/ 2y a Sy i ¢
meanscooperation in act or attitude pursuant to an exercise of free will and with knowledge of
the nature of the act. A current or previous relationship is not sufficient to constitute consent.
Neither is submission under the influence of fear.

Sexual Assaulf.R.S. 18-402, Colorad law defines sexual assault aokvingly sexually
penetrating or sexually intruding upon a victim by any of the following means:
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T The defendant:
o Causes the victim to submit against his or her will
o Knows the victim submits as erronggly believes the defendant to be his or her
spouse
o 9y 3384 Ay (GKS &SEdzat | OiAGAGeE sKAES Of
inconsistent with reasonable medical practices
T The victim is:
Incapable of understanding the sexual conduct
Unconscious | &f SSLIZ 2 NdngitsEtihndndfendint Knows his
Under 14 years old and the defendant is at least 4 years old and not his or her
spouse
o 15 or 16 years old and the defendant is at least 10 years older and not his or her
spouse
o Detained in a jail, prison, or hospital where the defendant has authority over the
victim and uses this authority to coerce the victim into the act

Sexual Assault on a Ch{dR.S. 18-405,In Colorado, means you commigxual assault on a
child when:

T You fondle a child under age fifteen (or you cause the child to fondle you), and
1 You are at least four years older than the child.

Domestic ViolenceC.R.S. 18-800.3 means an act or threatened act of violence upon a person
with whom the actor is or has been involved in an intimate relationsBipmestic Violence also
includes any other crime against a person, or against property, including an aoinaaly
municipal ordinanceiolation against a person, or against property, including an animal, when
used as a method of coercion, control, punishment, intimidation, or revenge directed against a
person with whom the actor is or has been involved inraimate relationship.

Dating ViolenceThere is no Colorado state law on dating violence; therefore the college abides
by the definition used in the Violence Against Women Reauthorization Act (VAWA) of 2013

Dating Violence means violence committed by a person who is or has been in a social

relationship of a romantic or intimate nature with the victim. The existence of such a

NBfl 0A2yaKAL aKlFff 6S RSGSN¥YAYSR ollaSR 2y GKS
consideration of the length of the relationship, the type of relationship, and the frequency of
interaction between the persons involved in the relationship.

For purposes of this definition, dating violence includes, but is not limited to, sexual ocahysi
abuse or the threat of such abuse. Dating violence does not include acts covered under the
definition of domestic violence.
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StalkingC.R.S. 18-602, means a person commits stalking if directly, or indirectly through
another person, the person knamgly:

0 Makes a credible threat to another person and, in connection with the threat,
repeatedly follows, approaches, contacts, or places under surveillance that person, a
member of that person's immediate family, or someone with whom that person has or
hashad a continuing relationship; or

0 Makes a credible threat to another person and, in connection with the threat,

repeatedly makes any form of communication with that person, a member of that

person's immediate family, or someone with whom that person hasas had a

continuing relationship, regardless of whether a conversation ensues; or

Repeatedly follows, approaches, contacts, places under surveillance, or makes any form

of communication with another person, a member of that person's immediate family, or

someone with whom that person has or has had a continuing relationship in a manner
that would cause a reasonable person to suffer serious emotional distress and does
cause that person, a member of that person's immediate family, or someone with
whom thatperson has or has had a continuing relationship to suffer serious emotional
distress. For purposes of this paragraph (c), a victim need not show that he or she
received professional treatment or counseling to show that he or she suffered serious
emotionaldistress.

O«
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0 Conduct "in connection with" a credible threat means acts that further, advance,
promote, or have a continuity of purpose, and may occur before, during, or after the
credide threat.

"Credible threat" means a threat, physical action, or repeated conduct that would cause
a reasonable person to be in fear for the person's safety or the safety of his or her
immediate family or of someone with whom the person has or has hachtinting
relationship. The threat need not be directly expressed if the totality of the conduct
would cause a reasonable person such fear.

"Immediate family" includes the person's spouse and the person's parent, grandparent,
sibling, or child.

0 "Repeated" o "repeatedly” means on more than one occasion.

O«

O«

B. Education and Prevention Programs

The College engages in comprehensive educational programming to prevent domestic violence,
dating violence, sexual assault and stalking. Educational programming consists of primary
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prevention and awareness programs for all incoming students and new engd@yel ongoing
awareness and prevention campaigns for students and faculty that:

v

0 Identifies domestic violence, dating violence, sexual assault and stalking as prohibited
conduct;

0 Defines what behavior constitutes domestic violence, dating violence, sagsaililt,

and stalking;

Defines what behavior and actions constitute consent to sexual activity in the State of

Colorado;

Provides safe and positive options for bystander intervention that may be carried out by

an individual to prevent harm or intervene wihéhere is a risk of domestic violence,

dating violence, sexual assault, or stalking against a person other than the bystander.

Provides information on risk reduction so that students and employees may recognize

warning signs of abusive behavior and hovatmid potential attacks.

0 Provides an overview of information contained in the Annual Security Report (ASR) in

compliance with the Clery Act.

O«

O«

O«

Educational programs are offered to raise awareness for all incoming students and employees,
and are often condued during new student and new employee orientation and throughout an
Ay O2YAyYy3 &l dzR S yliieSedprograinbldnd otherS offéréd ih&dghout the year
include strong messages regarding not just awareness, but also primary prevention. Bystander
engagement is encouraged through safe and positive intervention techniques and by
empowering thirdparty intervention and prevention such as calling for help, using
interventionbased apps, identifying allies and/or creating distractions.

Programs also offanformation on risk reduction that strives to empower victims, how to
recognize warning signals and how to avoid potential attacks, and do so without-bietming
approaches.Throughout the year, ongoing awareness and prevention campaigns are directed
to students and employees, including faculty, often taking the form of campaigns, emails, guest
speakers and events such as MCC Staff Professional Development Day and recognition events
for drug and alcohol awareness, domestic violence, etc.

The Collegdas developed an annual educational campaign consisting of presentations that
include distribution of educational materials to new students; participating in and presenting
information and materials during new employee orientation; participating in théen§@nd Fall
faculty orientation program; presenting programs throughout the year on at least a quarterly
basis.
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The College offered the following primary prevention and awareness programs for all incoming

and returning students and faculty/staff #017:

Student Center,
Human Resources

Name of Program Date Held Location Held Complied with Which
Program Prohibited
Requirements Behavior
Covered?
Title IX 2/13/17 Bloedorn Lecture YES SA, DoV, DaV,
. Hall
SHAREStalking
Fort Morgan Police 3/22/17 Bloedorn Lecture Yes Drug and
Department Alcohol Hall Alcohol
Awareness Awareness
SARAT Sex Assault 4/22/17 Bloedorn Lecture Yes SA, DoV, DaV,
Hall
Fort Morgan Police 5/2/17 Student Center Yes Safety
Departmentc Self
Defense
MCC Psychologyasdt 9/28/17 Bloedorn Lecture Yes Health & Safety
and students; Suicide hall
Prewention
SHARE Domestic 10/25/18 Bloedorn Lecture Yes SA, DoV, DaV,
Violence Hall
Brochures Ongoing Student Services, Yes SA, DoV, DaV,

W DoV means Domestic Violen@gV means Dating Violence, SA means Sexual Assault and S

means Stalking

The College offered the following primary prevention and awareness programs for all

employees in 20Z

Name of Program Date Held Location Held Complied with | WhichProhibited
Program Behavior
Requirements Covered?
Respect and Ongoing Online “Yes Diversity
Inclusion Series:
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Uncovering

Implicit Bias
Code of Conduct Ongoing Online Yes Conduct
for Higher
Education
Preventing Ongoing Online Yes SA, DoV, DaV, §

Discrimination and
Sexual Violence:
Title IX, VAWA an
CleryAct for
Faculty and Staff

W DoV means Domestic Violence, DaV means Dating Violence, SA means Sexual Assault and S
means Stalking

C. Procedures for Reporting a Complaint

The College has procedures in place that serve tednsitive to those who report sexual

assault, domestic violence, dating violence, and stalking, including informing individuals about
their right to file criminal charges as well as the availability of medical, counseling and support
services, and additital remedies to prevent contact between a complainant and an accused
party, such as housing, academic, transportation and working accommodations, if reasonably
available. Students and employees should contact:

Alex ArellanoDirector of Regional CommuniQutreach
Robbin Schinckéirector of Regional Community Outreach
Kent Bauer, Vice President Student Success
Susan Clough, Vice President Administration/Finance, Deputy Title IX Coordinator
Julie Beydler, Human Resource Director/Title IX Coordinator
KathyFrisbie, Vice President of Instruction
Annette MurphyShaw Coordinator of the Wray Center
Valerie Rhoades, Director of Regional Community Outreach

Human Resources, Fort Morgan Campus
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If you have been the victim of domestic violence, dating violence, sexual assault, or stalking,
you should report the incident promptly to the Title IX Coordinator Julie Beydler, at her office
phone 970 5423129: or by email tdulie.Beydler@morgancc.edu

After an incident of sexual assault and domestic violence, the victim should consider seeking
medical attention as soon as possible at the following locations:

Bennett Fire District Ambulance
Colorado Plais Medical Centeg Fort Morgan
East Morgan County HospitaBrush
Keefe Memorial Hospita] Cheyenne Wells
Kit Carson Memorial HospitaBurlington
Prairie View Care Centetimon
Sexual Assault Response Advocates (S.A.R.A)
Wray Community District Hogpl
Yuma District Hospital

In Colorado, evidence may be collected even if you choose not to make a report to law

enforcement. It is important that a victim of sexual assault not bathe, douche, smoke, change
clothing or clean the bed/linen/area where they were assaulted if the afeoccurred within

the past 96 hours so that evidence as may be necessary to the proof of criminal activity may be
preserved. In circumstances of sexual assault, if victims do not opt for forensic evidence

collection, health care providers can still treafuries and take steps to address concerns of

pregnancy and/or sexually transmitted disease. Victims of sexual assault, domestic violence,
stalking, and dating violence are encouraged to also preserve evidence by saving text messages,
instant messages, s@l networking pages, other communications, and keeping pictures, logs or

other copies of documents, if they have any, that would be useful to college hearing
boards/investigators or Police. Although the College strongly encourages all members of its
commdzy AGe@ (2 NBLRNI GA2fl GA2ya 2F GKAa LRftAOe |
whether or not to make such a report and victims have the right to decline involvement with

GKS t2ftA0S® ¢KS /2fftS3SQa | dzYl ynotiyhglacdtNOSa h T ¥
Police if they so desire.

Adams County Sheriff
332 N. 19 Ave. Brighton, CO
303-654-1850
Emergency: 9-1
http://apps.adcogov.org/sheriff/

Burlington Police Department
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480 19" St. Burlington, CO
7193468353
Emergency: 94-1
www.burlingtoncolo.com

Fort Morgan Police Department
901 E. Beaver Avenue Fort Morgan, CO
970-867-5678
Emergency: 4-1
www.cityoffortmorgan.com

Kit Carson County Sheriff
251 16" St, Suite 103 Burlington, CO
719-346-8934 ext. 306
Emergency: 9-1
www.Kitcarsoncounty.org/sheriff/html

LimonPolice Department
100 Civic Center Drive Limon, CO
7197759211
Emergency: 9-1
www.townoflimon.com

Lincoln County Sheriff
103 39 Ave. Hugo, CO
7197432426
Emergency: 94-1
www.lincolnsheriff.net

Morgan County Sheriff
801 E. Beaver Ave. Fort Morgan, CO
970-542-3445
Emergency: 94-1
http://morgansheriff.net

Sexual Assault Response Advocates (S.A.R.A)

418 Ensign SEort Morgan, CO
1-855440-7272
http://sarainc.org/

Wray Police Department
326 W. &' St. Wray, CO
970-332-4802
Emergency: 4-1
www.wrayco.net/police.html

YumaCounty Sheriff
310 Ash St., Suite G Wray, CO
970-332-4805
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Emergency: 9-1
www.yumacountysheriff.net

If you have been the victim of domestic violence, dating violence, sexual assault, or stalkisigoyiou
NELR2 NI G§KS AYyOARSY(d LINRBYLWGte (G2 a// Qa ¢AGES

Julie Beydler
920 Barlow Rd. Fort Morgan, CO
Office: Aspen 207
(970) 5423129
Julie.Beydler@morgancc.edu

Susan Clough
920 Barlow Rd. Follorgan, CO
Office: Aspen 226
(970) 5423127
Susan.Clough@morgancc.edu

Reports may also be made to the following people:

Kent Bauer
920 Barlow Rd. Fort Morgan, CO
Office: Aspen 215
(970) 5423111
Kent.Bauer@morgancc.edu

Kathy Frisbie
920 Barlow Rd. Fort Morgan, CO
Office: Aspen 217
(970) 5423208
Kathy.Frisbie@morgancc.edu

Alex Arellano
940 29 St Limon, CO
(719) 7758873
Alex.Arellano@morgancc.edu

Robbin Schincke
100 k70 Frontage Roadennett, CO
(303) 6444034
Robbin.Schincke@morgancc.edu

Annette MurphyShaw
32415 Hwy 34 WrayCO
(970) 3325755
Annette.Murphyshaw@morgancc.edu

Valerie Rhoades
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340 S. 14 St. Burlington, CO
(719) 3469300
Valerie.Rhoades@morgancc.edu

MCC Human Resources
920 Barlow Road, Fort Morgan, CO
Office: Aspen 206
(970) 5423130
Human.Resources@morgancc.edu

The Title IX Coordinator is ultimately responsible to assure in all cases that the behavior is
brought to an end, Morgan Community College acts to reasonably prevent its recurrence and
the effects on the victim and the community are remedidthe Coordintor is also responsible

to assure that training is conducted annually for all advocates, investigators, hearing officers,
panelists and appeals officers that encompasses a hearing process that protects the safety of
victims and promotes accountabilityl:raining will focus on sexual misconduct, domestic
violence, dating violence, sexual assault, stalking, sexual harassment, retaliation and other
behaviors that can be forms of sex or gender discrimination covered by Title IX and Clery
Act. Training will hgd those decisiormakers in the process to protect the safety of victims and
to promote accountability for those who commit offenses.

The College will provide resources to persons who have been victims of sexual assault,
domestic violence, dating violenaey, stalking, and will apply appropriate disciplinary
procedures to those who violate this policy. The procedures set forth below are intended to
afford a prompt response to charges of sexual assault, domestic or dating violence, and
stalking, to maintain @anfidentiality and fairness consistent with applicable legal requirements,
and to impose appropriate sanctions on violators of this policy.

As time passes, evidence may dissipate or become lost or unavailable, thereby making
investigation, possible prosetion, disciplinary proceedings, or obtaining protection from

abuse orders related to the incident more difficult. If a victim chooses not to make a complaint
regarding an incident, he or she nevertheless should consider speaking with the local Police
Depatment in your area, please see pages3&P or other law enforcement to preserve

evidence in the event that the victim changes her/his mind at a later date.

If a report of domestic violence, dating violence, sexual assault or stalking is reported to the
Cdlege, the below are the procedures that the College will follow as well as a statement of the
standard of evidence that will be used during any judicial hearing on campus arising from such a
report:

Incident Being Procedure Institution WilFollow: Evidentiary Standard
Reported:

2018 MCC Campus Safety and Security Report 43


mailto:Valerie.Rhoades@morgancc.edu
mailto:Human.Resources@morgancc.edu

Sexual Assault

Incident Being
Reported:

Stalking
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10.

11.

Depending on when reported (immediate, Sexual assault cases are
vs. delayed report), institution will provide referred to the Title IX
complainant with access to medical care Coordinator and are
Institution will assess immediate safety | adjudicated by the
needs of complainant Ayaadaddziazy
Institution will assistomplainant with Misconduct and Civil
contacting local police if complainant Rights Grievance and
requests AND complainant provided with Investigation Procedures
contact information for local police using thepreponderance
department of the evidencatandard.
Institution will provide written information

to complainant on how to preserve

evidence

Institution will providecomplainant with

referrals to on and off campus mental

health providers

Institution will assess need to implement

interim or longterm protective measures,

such as housing changes, change in clas

da0KSRdz ST abz2 /2yl

both parties

LyadAaddziazy oAt LA

(PNG) directive to accused party if deeme

appropriate

Institution will provide written instructions

on how to apply for Protective Order

Institution will provide a copy of the Sexu:

Misconduct and Civil Rights &rance and

Investigation Procedures to complainant

and inform the complainant regarding

timeframes for inquiry, investigation and

resolution

Institution will inform the complainant of

the outcome of the investigation, whether

or not the accused will be admistratively

charged and what the outcome of the

hearing is

Institution will enforce the antretaliation

policy and take immediate and separate

action against parties that retaliate agains

a person for complaining of sdsased

discrimination or for assting in the

investigation

Procedure Institution Will Follow: Evidentiary Standard

1.

Institution will assess immediate safety | Stalking cases are
needs of complainant referred to the Chief
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2. Institution will assist complainant with Conduct Officer and

contacting local police if complainant adjudicated using the
requests AN@omplainant provided with = preponderance of the
contact information for local police evidencestandard. If the
department stalking is sexually base
3. Institution will provide written instructions| it may fall under the
on how to apply for Protective Order Ayaadaddziazy
4. Institution will provide written information Misconduct Procedure
to complainant on how to preserve and if so, would be
evidence referred to the Title IX

5. Institution will assess need to implement | Coordinator and
interim or longterm protective measures adjudicated mder the
to protect the complainant, if appropriate A Y & G A G dzi A 2 y
6. LyatdAaddziazy ¢Aff LI Misconductand Civil
(PNG) directive to accused party if deeme Rights Grievance and
appropriate Investigation Procedures
using thepreponderance
of the evidencstandard.

Dating Violence 1. Institution will assess immediate safety = Dating Violence cases ai

needs of complainant referred to the Chief

2. Institution will assist coplainant with Conduct Officer and
contacting local police if complainant adjudicated using the
requests AND complainant provided with preponderance of the
contact information for local police evidencestandard. If the
department dating violence incident

3. Institution will provide written instructions | is sexually based, it may
on how to apply for Protective Order fall under the

4. Institution will provide writteninformation Ay &G A Gdzi A 2y
to complainant on how to preserve MisconductProcedure
evidence and if so, would be

5. Institution will assess need to implement | referred to the Title IX
interim or longterm protective measures = Coordinator and
to protect the complainant, if appropriate = adjudicated under the
6. LyadAaddziazy oAff LIAYAGAGdziAZ2Y
(PNG) directive to accused partyleemed Misconduct and Civil
appropriate Rights Grievance and
Investigation Procedures
using thepreponderance
of the evidencatandard.

Incident Being Procedure Institution Will Follow: Evidentiary Standard
Reported:
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Domestic 1. Institution will assess immediate safety = Domestic Violence Case

Violence needs of complainant are referred to the Chief

2. Institution will assist complainant with Conduct Officer and
contacting local police if complainant adjudicated using the
requests AND complainaptovided with preponderance of the
contact information for local police evidencestandard. If the
department act of domestic violence

3. Institution will provide written instructions | is sexually based, it may
on how to apply for Protective Order fall under the

4. Institution will provide written information Ay a G A (4 dzli A 2 y
to complainant on how to preserve Misconduct Procedure
evidence and if ®, would be

5. Institution will asseseeed to implement | referred to the Title IX
interim or longterm protective measures = Coordinator and
to protect the complainant, if appropriate = adjudicated under the
6. LyalAaddziazy Attt LIAyadGAddziazy
(PNG) directive to accused party if deeme Misconduct and Civil
appropriate Rights Grievance and
Investigation Procedures
using thepreponderance
of the evidencstandard.

D. Assistance for Victims: RightsGptions
Regardless of whether a victim elects to pursue a criminal complaint, the College will assist
victims of sexual assault, domestic violence, dating violence, and stalking and will provide
each victim with a written explanation of their rights. lol@ado, a victim of domestic
violence, dating violence, sexual assault or stalking has the following rights:

Rights Afforded to Victim€.R.S. 24.1-302.5
In order to preserve and protect a victim's rights to justice and due process, each victim of a
crime shall have the following rights:

w

0 The right to be treated with fairness, respect, and dignity, and to be free from
intimidation, harassment, or abuse, throughout the criminal justice process;

0 The right to be informed of, be present or not present, avithout submitting a written
request for notification, for all critical stages of the criminal justice process as specified
in state statute (C.R.S. 2241-302(2));

0 The right to be informed of the filing of a petition by a perpetrator of the offense to
terminate sex offender registration pursuant to section2%113(2)(c), C.R.S;

0 The right to be informed, upon request by the victim, when a person who is accused or
convicted of a crime against the victim is released or discharged from county jail; and

0 Theright to be informed, upon written request by the victim, when a person who is

accused or convicted of a crime against the victim is released or discharged from

custody other than county jail, is paroled, escapes from a secure or nonsecure
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correctional faility or program, or absconds from probation or parole.

Further, Morgan Community College complies with Colorado law in recognizing orders of
protection by: any person who obtains an order of protection from Colorado or any reciprocal
state should provid a copy to the Office of the Title IX Coordinator. A complainant may then
meet with the Vice President of Student Success, and/or HURemource®irector/Title I1X
Coordinator and/or Vice President of Administration & Finance/Deputy Title IX Coordioator
develop a Safety Action Plan, which is a plan to reduce risk of harm while on campus or coming
and going from campus. This plan may include, but in not limited to: escorts, special parking
arrangements, changing classroom location or allowing a stuiectmplete assignments

from home, etc.

Protection from abuse orders may be available through Emergency Protection Orders, C.R.S.
13-14-103.

Any county or district court shall have the authority to enter an emergency protection order,
which may include:

v

0 Restraining a party from contacting, harassing, injuring, intimidating, threatening,
molesting, touching, stalking, sexually assaulting or abusing any other party, a minor
child of either of the parties, or a minor child who is in danger in the reasgnabl
foreseeable future of being a victim of an unlawful sexual offense or domestic abuse;
Excluding a party from the family home or from the home of another party upon a
showing that physical or emotional harm would otherwise result;

Awarding temporary carand control of any minor child of a party involved;

Enjoining an individual from contacting a minor child at school, at work, or wherever he
or she may be found;

Restraining a party from molesting, injuring, killing, taking, transferring, encumbering,
conealing, disposing of or threatening harm to an animal owned, possessed, leased,
kept, or held by any other party, a minor child of either of the parties, or an elderly or
at-risk adult; or

0 Specifying arrangements for possession and care of an animal opogskssed,

leased, kept, or held by any other party, a minor child of either of the parties, or an
elderly or atrisk adult.

O¢ O« O«

O«

In cases involving a minor child, the juvenile court and the district court shall have the authority
to issue emergencgrotection orders to prevent an unlawful sexual offense, or to prevent
domestic abuse, when requested by the local law enforcement agency, the county department
of social services, or a responsible person who asserts, in a verified petition supported by
affidavit, that there are reasonable grounds to believe that a minor child is in danger in the
reasonably foreseeable future of being the victim of an unlawful sexual offense or domestic
abuse, based upon an allegation of a recent actual unlawful sexualsefier domestic abuse

or threat of the same. Any emergency protection order issued shall be on a standardized form
prescribed by the judicial department and a copy shall be provided to the protected person.
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A verbal emergency protection order may be isswaly if the issuing judge finds that an
imminent danger in close proximity exists to the life or health of one or more persons or that a
danger exists to the life or health of the minor child in the reasonably foreseeable future.

Tothe extentofthe @i A YQa O22LISNI GA2Yy YR O2yaSyaszx /[ 2ff
President of Student Success and Human Resources will work cooperatively to ensure that the
complainant's health, physical safety, work and academic status are protected, pending the
outcome of a formal College investigation of the complaint. For example, if reasonably
available, a complainant may be offered changes to academic, living, or working situations in
addition to counseling, health services and assistance in notifying approfocatilaw

enforcement. The offices of the Vice President of Student Success and Human Resources will
assist the victim with these accommodations. Additionally, personal identifiable information
about the victim will be treated as confidential and only sthwith persons with a specific

need to know who are investigating/adjudicating the complaint or delivering resources or
support services to the complainant. The College does not publish the name of crime victims
nor house identifiable information regarmy victims. Victims may request that directory
information on file be removed from public sources by completing the Directory Information
Hold form available in Student Services.

Resources for victims of Domestic Violence, Dating Violence, Sexual Ass&ihlking

OnCampus Resources

Department Location Phone
Limon Centefi Alex Arellano 940 29 St. 7197758873
Limon, QO
Bennett Centeir Robbin Schincke 100 }70 Frontage Road, 3036444034
Bennett, CO
Administrationi Kent Bauer 920 Barlow Rd. Aspen 215 970542-3111
Ft. Morgan, CO
Administrationi Susan Clough 920 Barlow Rd. Aspen 226 970542-3127
Ft. Morgan, CO
Administrationi Kathy Frisbie 920 Barlow Rd. Aspen 217 970542-3208
Ft. Morgan, CO
Human ResourcésJulie Beydler 920 Barlow Rd, Aspen 206 970542-3130
Ft. Morgan, CO
Wray Centeii Annette MurphyShaw 32415 Hwy 34 970-332-5755
Wray, CO
Burlington Centei Valerie Rhoades 340 S. 14 St. 719346-9300
Burlington, CO

Community Resources

Agency Address Phone

Hospital Colorado Plains Medical Centeg 970-867-3391
(Fort Morgan)
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East Morgan County Hospital
(Brush)

970-842-6200

303-644-3572
Bennett Fire District Ambulancg

7193465311
Kit Carson Memorial Hospital
(Burlington)
Prairie View Care Center 1197759717
(Limon) 9703324811
Wray Community Hospital and
Clinic (Wray)

Local Police Adams County Sheriff332 N. | 303-654-1850

19" Ave. Brighton, CO
Burlington Police Depart, 480
150 St. Burlington, CO 719-346-8353
Fort Morgan Police Depa.
901 E. Beaver Fort Morgan, C( 970-867-5678
Kit CarsorCounty Sherif€ 251
16" St. Ste 103 Burlington, CO

7193468934 ext.306
Limon Police Dept, 100 Civic
Center Dr. Limon, CO 7197759211
Lincoln County Sheriff103 3¢
Ave. Hugo, CO 7197432426
Morgan County Sheritf 801 E.
Beaver Ave. Fort Morgan, CO 970:542-3445
Wray Police Depant. 326 W. 4
St Wray, CO 970-332-4802
Yuma County Sheriff 310 Ash
St. Ste G Wray, CO 970-332-4805

. FGGSNBR 2 2YSy SARA,Ing418 Ensign St. Fol 970-867-2121 or 1855440

Morgan, Colorado

1272

Rape Crisis Center

S.A.R.A, Ing418 Ensign St.

Fort Morgan, Colorado

970-867-2121 or 1855440
1272

LGBTQ Alliance

One Colorado
1490 Lafayette St., Suite 304
Denver, CO

3033966170
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Lincoln County Courthouse
103 39 Ave. Hugo, CO

Morgan County Courthouse
400 Warner St. Fort Morgan, C

Yuma County Courthouge310
Ash St. Wray, CO

Domestic Violence Intake SHARE 970-867-4444
Center (Protective Orders)
Help for Abused Partners 970-522-2307
Lincoln County Victims 719743-2889
Assistance
Adams County Victims
Assistance 3036229797
Local County Courthouse Bennett Municipal Courg 355 | 303-644-3249
4" St. Bennett, CO
Kit Carson County Courthouse
251 14" St. Burlington, CO 7193465524
7197432455

9705423435

7193324151

Counseling Services

Centennial Mental Health Loca
Offices;

Akron Office

Fort Morgan Office 910 E.
Railroad Fort Morgan, CO

Sterling Office; 211 W. Main St
Sterling, CO

Wray Officeg 340 Birch St.
Wray, CO

Burlington Officeg 1291 Circle
Drive Burlington, CO

Limon Office; 606 Main Street
Limon, CO

Yuma Office; 215 S. Ash St.
Yuma, CO

Center for Developmental &
Behavior Therapyg 475 Palmer
Bennett, CO

970-345-2254

970-867-4924

9705224392

970-332-3133

719-346-8183

7197752313

9708485412

303-349-7857
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Online State and National Resources

Other resources available to persons who report being the victim of sexual assault, domestic violence,
dating violence, or stalking, include:

http://www.ccasa.ord - Colorado Coalition Against Sexual Assault

http://ccadv.org/ - Colorado Coalition Against Domestic Violence

http://coavp.org/-Colorado AntViolence Program, Building Safety and Justice for LEBT{nunities
https://www.colorado.gov/cseap-Colorado State Employee Assistance Program
http://www.rainn.org - Rape, Abuse and Incest National Network

http://www.nsvrc.org¢National Sexual Violence Resource Center

http://www.nrcdv.org/ -National Resource Center on Domestic Violence

http://www .thehotline.org/-National Domestic Violence Hotline
http://www.survivorproject.org/-Survivor Project (a resource for Intersex and Trans people)
http://www.mencanstoprape.org-Men Can Stop Rape
http://www.victimsofcrime.org/ourprograms/stalkingresourcecenter/stalkinginformation/ -Stalkng
Resource Center

https://maketheconnection.net/-Make the Connection (Support for Veterans)
https://www.notalone.gov/-Not Alone Together Against Sexual A#sau
http://www.ovw.usdoj.gov/sexassault.htrmDepartment of Justice
http://www?2.ed.gov/about/offices/list/ocr/index.htmIDepartment of Education, Office of Civil Rights

E. Adjudication ofViolations

Whether or not criminal charges are filed, the College or a person may file a complaint under

the Civil Rights Grievance and Investigation Process. If the respondent to a complaint is a CCCS
employee, authorized volunteer(s), guest(s), or visitor(s),-58b3will apply. If the respondent

is a student, SP-&la applies. The procedures can be locateltigus://www.cccs.edu/about
cccs/stateboard/policiesprocedures/ Reprts of all domestic violence, dating violence, sexual
assault and stalking will automatically be referred to the Title IX Coordinator for investigation
regardless if the complainant chooses to pursue criminal charges.

¢CKS /2tfS3aASQa amwm nvestigatih @dcess; asIvelPastieIdigciplBe process,
will provide prompt, fair, and impartial investigation and resolution that is:

0 Completed within reasonably prompt timeframes which, pursuant to our procedure, is
sixty (60) days. If the colledjaeds it necessary to extend this timeline, they may do so
for good cause. The college will provide written notice to the accuser and the accused of
the delay and the reason for the delay;

0 The processes shall be conducted in a manner that is transparéhétaccuser and
accused;

0 The processes allow for timely notice of meetings at which the accuser or accused, or
both, may be present;

0 Provides timely access to the accuser, the accused, and appropriate officials to any
information that will be used aftethe factfinding investigation but during the
disciplinary meetings and hearings; and
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0 Conducted by officials who do not have a conflict of interest or bias for or against the
accuser or the accused.

All college officials involved with the investigatiand discipline process are trained annually

on the issues related to domestic violence, dating violence, sexual assault, and stalking. These
employees are taught how to conduct an investigation and hearing process that protects the
safety of the victimand promotes accountability.

After the civil rights grievance and investigation process is concluded, the findings are shared
GAGK GKS RAGOALI AYINER ldziK2NRGE G2 060S3IAYy (KS

If the accused is an employee, sanction decisioaatlined in:

For faculty, disciplinary action will be in compliance with B33
https://www.cccs.edu/bp3-20-due-processfor-faculty/

For classified employees, disciplinaction will be taken pursuant to the State

Personnel Rules and Regulations:

For administrative and professional/technical employees, there is no specific procedure
outlined on discipline; therefore the appointing authority will conduct a discipline
processas outlined above.

For authorized volunteers, guests and visitors, there is no specific applicable procedure;
therefore the appointing authority will conduct a discipline process as outlined above.

O¢ O«

O«
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If the accused is a student, SB@, Student Disciplinary Procedure, applies. The procedure can
be located athttps://www.cccs.edu/abouicccs/stateboard/policiesand-procedures!

The discipline process, in all cases, provides that:

1. The accuser arttie accused each have the opportunity to be advised by a personal
advisor of their choice, at their expense, at any stage of the process and to be
accompanied by that advisor at any meeting or hearing.

2. Attend a hearing before a properly trained hegripanel or person;

3. The accuser and the accused each have the opportunity to be advised by a personal
advisor of their choice, at their expense, at any stage of the process and to be

accompanied by that advisor at any meeting or hearing; however, the complainant(s) or
responcent(s) cannot be represented by an attorney or law student (legal counsel)

unless civil or criminal actions concerning the particular incident in question are
LISYRAY3Id ! yRSNI K2aS tAYAGSR SEOSWLIiA2yas
The paty represented by legal counsel must notify the investigator(s) feigyt (48)

hours in advance of any scheduled meeting so that the investigator(s) can notify the

other party.
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4. An advisor may only consult and advise his or her advisee, but ndk Bpehe

advisee at any meeting or hearing. These procedures are entirely administrative in
nature and are not considered legal proceedings. The System or College may remove or
dismiss an advisor who becomes disruptive or who does not abide by the tiession

their participation as explained above.

5. An employee and student conduct decision is based on the preponderance of

SOGARSYOS aidl yRFNRZ A®PSdP aY2NB fA1Ste GKIyY
g2NRazX (GKS 02y RdzO0 likeBNBaQ ittt tHe actused vidated A G Y 2
{./7/7h9 t2tA0& 2N/ //{ 2N/ 2ttS3S t N2EOSRdz2NS

6.The accuser and the accused will be notified simultaneously in writing of the outcome
of any disciplinary proceeding, as well as any changes to those result ptidasyi

actions prior to the time that such results become final and shall be given the rationale
for the discipline decision.

7. When a complainant does not consent to the disclosure of his or her name or other
identifiable information to the alleged p&LJS G NI G 2 NE G KS /2t f S3SQa |
the complaint may be limited.

Notification of final results

MCC will, upon written request, disclose to the alleged victim of a crime of violence or a non
forcible sex offense, the report on the resultsasfy disciplinary proceedingpnducted byMCC
against a student who is the alleged perpetrator of such crime or offense. If the alleged victim is
deceased as a result of such crime or offense, the next of kin of such victim shall be treated as
the allegedvictim for purposes of the above paragraph.

Confidentiality

The College will protect the identity of persons who report having been victims of sexual
assault, domestic violence, dating violence, or stalking to the fullest extent of the law.

Sanctions adh Protective Measures

In all cases, investigations that result in a finding of more likely than not that a violation(s) has
occurred may lead to the initiation of disciplinary procedures against the accused individual.
Examples of college sanctions mayude, but are not limited to:

0 For studentswarning, probation, fines, restitution, denial of privileges, assignment to
perform services for the benefit of the college or communityassignment to another
class section including dine, suspensiorS E LJdzf 4 A2y~ | &/ S+ as [/ 2YYd
RANBOGUAGSSE 2N I b2 GNBaLl aa¢ RANBOGAGS ot
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For CCCS employeesarning, written warning, corrective actions, probation,
restitution, denial of privileges, suspension, demotion, termination of employment, a

G/ SFaEYdzyAOFGA2yaé RANBOGAGSET 2NJ I ab2 GNB
0 For authorized volunteers, guest(s), or visitararning, writing warning, denial of
LINA A f S3Sas RAaAYAEaLE FNRY O2ffS3ISs | 4/ St

GNBaLIl aaé¢ RANBOUGAGS o6tbDUO®

Additionally, the College may implement protective measures following the report of domestic
violence, dating violence, sexual assault and/or stalking which may include some or all of the
following actions: escorts, special parking arrangements, chgrgassroom location, allowing

a student to complete assignments at home, no trespass order. For students, sexual assault,
domestic violence, dating violence, and stalking are violations of the Student Conduct Code.
Employees who violate this policy wi# Bubject to discipline, up to and including termination

of employment. Sexual assault, domestic violence, dating violence, and stalking are criminal
acts which also may subject the perpetrator to criminal and civil penalties under federal and
state law.

The Title IX Coordinator will determine whether interim interventions and protective measure

should be implemented, and, if so, take steps to implement those protective measures as soon

as possible Examples of interim protective measures include, butraselimited to: an order

of no contact, residence hall relocation, adjustment of course schedules, a leave of absence, or
reassignment to a different supervisor or positiohhese remedies may be applied to one,

both, or multiple parties involvedViolah 2y a 2F (KS ¢AGtS L- /22NRAY!
protective measures will constitute related violations that may lead to additional disciplinary

action. Protective measures imposed may be temporary pending the results of an investigation

or may becomegermanent as determined by Morgan Community College.

Sex Offender Registration

In accordance to the Campus Sex Crimes Prevention Act of 2000, which amends the Jacob
Wetterling Crimes Against Children and Sexually Violent Offender Registration Act, the Jean
Clery Act and the Family Educational Rights and Privacy Act of 1974, the College is providing a
link to the Colorado State Sex Offender Registry. All sex offenders are required to register in the
state of Colorado and to provide notice of each instdatof higher education in Colorado at

which the person is employed, carries a vocation or is a student.

In Colorado, convicted sex offenders must register with the Colorado Bureau of Investigation
(CBI). The Colorado sex offender websitettiss://www.colorado.gov/apps/cdps/sor/

Prohibition on Retaliation

An institution, or an officer, employee, or agent of an institution, may not retaliate, intimidate,
threaten, coerce, or otherwise discriminate against any individual for exercising their rights or
responsibilities under any provision in this policy.
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MANDATED REPORTERS

Our College is committed to preserving a safe and welcoming educational environment for all
students. As part of this effort, | have an obligation to report certain issues relating to the
health and safety of campus community membersuist report to the appropriate College
officials any allegation of discrimination or harassm&wexual misconduct, which includes
sexual harassment, netonsensual sexual contact, neonsensual sexual intercourse, and
sexual exploitation, is consideredam of discrimination.

In addition to reporting all discrimination and harassment claims, | must report all allegations of
dating violence or domestic violence, child abuse or neglect, and/or credible threats of harm to
yourself or others. Such reportsay trigger contact from a College official who will want to talk
with you about the incident that you have shared. In almost all cases, it will be your decision
whether you wish to speak with that individual. If you would like more information, you may
reach the Title IX/EO Coordinator at (9A%23129, email: Julie.Beydi@MorganCC.edu or in

the HR office, Aspen 206. Reports to law enforcement can be made at the Fort Morgan Police
Department or your local police department, Dispatch Phone number: (9785888 or if an
emergency, dial 911.

If you would like a confidential resource, please contact S.A.R.A. (Sexual Assault Response
Advocates) at 97867-2121.

Further information may be found on the College web slide 1X
(http://www.MorganCC.edultitleix).

Julie Beydler

Title IX Coordinator

Director of Human Resources
920 Barlow Road

Fort Morgan, CO 80701
970542-3129
Julie.Beydler@morgancc.edu

SusarClough

DeputyTitle IX Coordinator

VP of Finance and Administration
920 Barlow Road

Fort Morgan, CO 80701
970542-3127
Susan.Clough@morgancc.edu

Kent Bauer

Vice President of Student Success
920 Barlow Road

Fort Morgan, CO 80701

(970) 5423111
Kent.Bauer@MorganCC.edu
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CAMPUS CRIME STATISTICS

The College prepares this report to comply with the Jeanne Clery Disclosure of Campus Security
Policy and Crime Statistics Act. This report is prepared in cooperation with the local law
enforcement agencies surrounding our campuses, centers and a reguesidie annually to

receive crime statistic information from the jurisdiction in which the campus, center or non
campus buildings resides.

Campus crime, arrest and referral statistics include those reported to the MCC Administration,
designated campus offials who are designated and trained as Campus Security Authorities.
Hate crimes and crimes by category of prejudice are reported separately. Arrest and disciplinary
sanctions for liquor law violations, drug law violations or weapons law violationssare al

recorded in a separate category.

These crime statistics are listed by the specific campus location as required under the Clery Act
and are for the past 3 calendar years. Crime statistics are publmihéie MCC website. A

print copy maybe requested &1CC Human Resources or MCC Vice President of Student
Success.
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Geography

MORGAN COMMUNITY COLLEGE—MAIN CAMPUS

920 BARLOW ROAD * FORT MORGAN, CO * 80701

Campus Boundary E Surrounding properties are privately owned.

s MCC’s Public Property Boundary
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MORGAN COMMUNITY COLLEGE—Non-Campus (Foundation)

300 MAIN STREET * FORT MORGAN, CO * 80701

1031

=== Non-Campus Boundary -Building is shared with the Fort Morgan Cham-

— ber of Commerce.

MCC’s Public Property Boundary

-Surrounding properties are privately owned.
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